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1. VOCEDplus Highlights DECEMBER 2012 / JANUARY 2013

MEEHEH F IR =The impact of further education learning / London Economics and The Ipsos
MORI Social Research Institute. London, England: BIS, 2013. 81 p.

A telephone survey of 4,000 people in further education and training measured the financial and nonfinancial
benefits of further education and training. The analysis suggests financial outcomes improve as a result of learning,
demonstrated through: employment outcomes and prospects; earnings; and having the necessary skills to
undertake their job more efficiently and effectively than would otherwise be the case. Nonfinancial benefits
include: changes in selfconfidence or selfesteem; an increased likelihood of becoming more involved in the local
community; more enthusiasm about, and potential uptake of, further education and learning; being better able to
manage health issues or disabilities; and improved wellbeing and happiness. The analysis suggests the
nonfinancial benefits are significant and greater than the financial (and more quantifiable) benefits. It supports
government investment in further education and skills as a way to generate long term economic growth and better
social interaction.

Download the PDF :
https:.www.gov.uk/government/uploads/system/uploads/attachment_data/file/69179/bis13597impactoffurthereduc
ationlearning.pdf

H M EFEZTFRIREE: HHEE K Z B HIXT Hi=University access for disadvantaged children: a

comparison across English speaking countries / John Jerrim, Anna Vignoles and Ross Finnie . London, England:
Department of Quantitative Social Science, Institute of Education, University of London, 2012. 53 p.

In this paper the authors consider whether certain countries are particularly adept (or particularly poor) at
getting children from disadvantaged homes to study for a bachelor's degree. A series of university access models
are estimated for four English speaking countries (England, Canada, Australia and the United States) which
include controls for comparable measures of academic achievement at age 15. The results suggest that
socioeconomic differences in university access are more pronounced in England and Canada than Australia and
the United States, and that crossnational variation in the socioeconomic gap remains even once differences in
academic achievement are taken into account. The implications of the findings for the creation of more socially
mobile societies are discussed.

Download the PDF: http:.repec.ioe.ac.uk/REPEc/pdf/igsswpl1211.pdf

TR ERRE? « TS RRALR KSR E X B4 BE SR £73R=Skills for prosperity?: a
review of OECD and partner country skill strategies / Mike Campbell. London, England: Centre for Learning and
Life Chances in Knowledge Economies and Societies, 2012. 65 p.

This paper provides a high level overview of the skills strategies being pursued by the Organisation for
Economic Cooperation and Development (OECD) and partner countries. It first discusses their rationale and
imperatives before reviewing their coverage in terms of approach, scope and focus. It then examines the range of
policy levers utilised to raise skill levels, improve supply and demand matching, and enhance skills demand and
use. The sectoral and local dimensions of skills strategies are then discussed before an assessment is made of
governance arrangements in terms of the mechanisms used to steer strategy. The paper concludes by identifying
some lessons learned from the review, for the development of more effective skills strategies in the future.
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Download the PDF : http:.www.llakes.org/wpcontent/uploads/2012/12/39.MikeCampbell.pdf

KR PRFE R : 22 I RUCR X R FE W v B B2 W =Curriculum reform in Europe: the impact of learning

outcomes / European Centre for the Development of Vocational Training (Cedefop). Luxembourg: Publications
Office of the European Union, 2012. 200 p.

The past decade has seen intense curriculum reform in vocational education in Europe. This has been the
result of national policies that seek to make vocational training more attractive, efforts to make economies more
competitive by developing skills, and the introduction of European policies and tools for transparency. Learning
outcomes now provide the foundation for curriculum design in all European countries, but these are not
understood in the same manner in all countries. This comparative study looks at how curriculum reform based on
learning outcomes has affected two sectors, tourism and electronics, in 32 countries.

Download the PDF:  http:.www.cedefop.europa.eu/EN/Files/5529 en.pdf

POV MBAREFER IR LR RENRE: — MRk RS SRR =Improving the
quality of career and technical alternative teacher preparation: an induction model of professional development
and support / Gene Bottoms, Paula Egelson, Heather Sass and John Uhn. Louisville, Kentucky: NRCCTE, 2013.
iii, 66 p. + appendices.

Secondary career and technical education (CTE) is a field in transition. It is moving from a primary focus on
preparing students for entrylevel employment to preparing them for continuing education and professional
development as well as employment. These higher expectations come at a time when more students are taking
CTE courses and fewer CTE teachers are graduating from undergraduate teacher education programs. The field
has responded by recruiting more teachers from business and industry, but those who enter teaching in this way
usually have had little pedagogical professional development. Neither these teachers nor many of their colleagues
who enter the profession through a traditional teacher education program are prepared to use technical skills to
help students gain higher levels of competence. Most CTE teachers will need considerable professional
development to broaden their teaching skills and to learn to use data for instructional improvement. In the present
economic climate, providing adequate time for effective professional development may be the most difficult
challenge of all.

Download the PDF :
http:.www.nrccte.org/sites/default/files/publicationfiles/nrccte_sreb_alternative_certification.pdf

2. VOCEDplus Highlights FEBRUARY 2013

BTAREENS: FTREWNAETE THFZ B A =Silver workers, golden opportunities: exploring the
benefits of investing in an ageing workforce / European Centre for the Development of Vocational Training
(Cedefop). Thessaloniki, Greece: CEDEFOP, 2013. 4 p.

It is a wellknown fact that the European workforce is getting older. Perhaps less wellknown is that attitudes
towards ageing are changing for the better. Instead of being seen as a demographic time bomb with very negative
consequences, Europe's ageing workforce is increasingly talked about as 'the silver economy' that may energise
development and bring new opportunities for economic growth. Being more positive about an ageing workforce,
does not mean that Europe is prepared for the challenges it brings. For example, important issues, stressed by the
European year for active ageing and solidarity between generations in 2012, have been rather overshadowed by
the enduring economic crisis.

Download the PDF : http:.www.cedefop.europa.eu/EN/publications/21091.aspx
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TSI BZ IR INZE KL K =Return on investment for workplace training: the Canadian

experience / Jennifer C. Percival, Brian P. Cozzarin and Steven D. Formaneck. International journal of training
and development. VVol. 17, No. 1, March 2013, pp. 2032.

This paper explores the evidence on the impact of training investment on productivity in 14 Canadian
industries from 1999 to 2005. The productivity analysis demonstrates that in 12 out of 14 industries, training had a
positive effect on productivity. However, when the analysis is put within a financial context, the return on
investment was positive in only four industries. Faced with negative rates of return, why should managers in most
of the industries in the study promote investment in training? Probably the best explanation is that new technology
requires an investment in training.

ot 2 [ BV AT B 3% A A 52 9 1 208 23 BT=A\ disaggregated analysis of the long run impact of vocational
qualifications / London Economics. London, England: BIS, 2013. 78 p.

The data analysis presented in this paper shows that there are strong positive effects from vocational training
on both longterm earnings and longterm employment chances. There is some variation depending on the level of
learning aim or the specific qualification. However, in general the results are clear: gaining skills and
qualifications results in improved labour market outcomes that continue for many years after learning.

Download the PDF:
https:.www.gov.uk/government/uploads/system/uploads/attachment_data/file/83032/bis13637adisaggregatedanaly
sisofthelongrunimpactofvocationalqualifications.pdf

EprfEiiR27: e KB5S & B=international briefing 27: training and development in Peru / Andres
Velarde Talleri, Xavier Llinas Audet and JosepOriol Escardibul. International journal of training and development.
Vol. 17, No. 1, March 2013, pp. 6175.

After providing some general information on Peru, this briefing describes the training and development
policies and the educational systems. Some statistics for educational expenditure are given and the strategic
objectives for educational policy are examined. Postcompulsory education, in the forms of corporate training and
development, graduate schools and professional and workforce development, is also examined.

HAEZHEEENT 3 TSR (1994-2010) =Educational attainment and labour market outcomes
in South Africa, 19942010 / Nicola Branson and Murray Leibbrandt. Paris, France: OECD, 2013. 32 p.

This paper documents the impact of education levels on labour market outcomes from 1994 to 2010 using
national household survey data. It shows that higher levels of education are strongly rewarded in the labour
market in terms of earnings and that a tertiary qualification improves an individual's prospects of employment.
While the premium for matric and incomplete secondary has fallen marginally over the period, the premium to
tertiary has risen, especially for women. Differences in the reward to education level are evident for Africans
versus the overall population, between urban and rural areas and for younger versus older workers. In particular,
the premium to tertiary education has increased at a higher rate for Africans than for the overall population.
Download the PDF : http:.dx.doi.org/10.1787/5k4c0vvbvv0gen

3. VOCEDplus Highlights MARCH 2013

B E 5 IERIR BRI 9 BT=An avalanche is coming: higher education and the revolution ahead /
Michael Barber, Katelyn Donnelly, Saad Rizvi and Lawrence Summers. London, England: Institute for Public

Policy Research, 2013. iv, 72 p.
In this paper, the authors describe the challenges ahead for higher education around the world. The authors
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PN 0 SO BN 2013 7755 14
argue that a new phase of competitive intensity is emerging as the concept of the traditional university itself
comes under pressure and the various functions it serves are unbundled and increasingly supplied by providers
that are not universities at all. At the same time, these changes are opening up access to quality higher education
to the masses in previously unforeseen ways. The fundamental question posed in this paper is whether a university
education is a good preparation for working life and citizenship in the 21st century or, more precisely, whether it
will continue to be seen as good value.

Download the PDF:
http:.www.ippr.org/publication/55/10432/anavalancheiscominghighereducationandtherevolutionahead

KR K2 E £ ERfb=Australia: educating globally / International Education Advisory Council. Canberrra,
Australian Capital Territory: Department of Industry, Innovation, Science, Research and Tertiary Education, 2013.
ii, 69 p.

The Australian government established the International Education Advisory Council to provide advice on
the challenges and opportunities facing international education. Recommendations are made under the following
issues and strategic aims: ensuring improved coordination of government policy and programs and better
consultative mechanisms for stakeholders, in order to optimise government support for the international education
sector; position Australia as a provider of the highest quality education, while reducing overregulation, duplication
and overlap; maintain and build on the existing learning environment where international students are valued and
supported to achieve their goals; encourage institutions and government in developing international and
multinational partnerships that facilitate exchange, capacity building and collaboration; ensuring the integrity of
Awustralia's student visa program; informing Australia’s international education policy through high quality data
analysis and research in international education; and marketing Australia as a supplier of high quality education
whilst maintaining core markets and pursuing emerging markets.

Download the PDF: https:.aei.gov.au/IEAC2/theCouncilsReport/Documents/Australia "C Educating Globally
FINAL REPORT.pdf

REFZEINE—M: FFEERER4EE222 3] =Towards a learning identity: young people becoming
learners after leaving school / Jane Higgins. Research in postcompulsory education. Vol. 18, nos. 12, MarchJune
2013, pp. 175193.

This article explores the development of learning identities among 51 young New Zealanders who left school
with few or no qualifications. Most experienced a period of time after leaving school when they were not in
education, employment or training (NEET). At the time of this research all had moved into a learning
environment of some kind. The development of learning identities involved the explicit rejection of their former
NEET identities and was facilitated by aspects of their current learning environment, particularly relationships
with tutors and fellow students and styles of learning that differed from their school experiences. Within this
context the young people were able to think about crafting future pathways into further education and employment.
The article concludes with a discussion of current policy directions that attempt to reintegrate these young people
into a schoollike system, a process that may be unhelpful for them.

4. Insight ISSUE 48 MAR 2013

m the cold: education and training can help the socially isolated
A new report shows that educational attainment is a strong indication of social exclusion.

Fresh ideas for tertiary education and training structures
4
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Education is costly, but who should pick up the tab? This question, and others, have been asked of a diverse
selection of authors for a forthcoming book of Research readings on structures in tertiary education and training.

Completions forum sparks lively debate

Does completing a qualification matter? What are the implications of performancebased funding? These were
some of the questions discussed at a recent NCVER forum.

Completions forum sparks lively debate

Does completing a qualification matter? What are the implications of performancebased funding? These were
some of the questions discussed at a recent NCVER forum.

training.
Indigenous participation in education: key findings

New NCVER research looks at the role that remoteness, language and cultural engagement play in Indigenous
education participation and achievement.

Does 1 = 1? Mapping measures of adult literacy and numeracy

Measuring the impact of adult literacy and numeracy programs can be a complex business, a new report finds.
Research messages 2012

An excellent resource containing summaries of all research published by NCVER during 2012 is now available.
NCVER data update

This update summarises the latest data releases on apprenticeships and traineeships, VET in Schools and student
outcomes; reveals the progress towards capturing information on the VET workforce; and looks at developments
into 2013.

Using LSAY data: making it easier

A new series of tools and products will help anyone from the experienced to the uninitiated in data analysis to get
what they need from LSAY.

{5 BoRJE: http:.www.ncver.edu.au/newsevents/insight.html

KEHE . B K KR PEfE=Continuing education and training models and strategies: an
initial appraisal / Stephen Billett, Amanda Henderson, Sarojni Choy, Darryl Dymock, Ann Kelly, Ray Smith, lan

James, Fred Beven and Jason Lewis, Griffith University

This report arises from a threeyear program of research that aims to investigate how best the tertiary
education and training system might be organised to maintain the employability of Australian workers across their
working lives. Through an investigation of two different industry sectors — community services and health and
transport and logistics — the authors evaluate a number of potential training models and strategies that might
constitute a national approach to continuing education and training.

Practicebased learning at work with guidance from coworkers was overwhelmingly the preferred model of
learning for the workers interviewed and was the most commonly used. Four basic requirements were found to
support practicebased learning to enable workers to gain the expertise valued by industry: workplace experience,
direct support from experienced others, individualised support for learning and learner engagement.

The authors tentatively propose that an effective continuing education and training system should encompass
the following six elements:

e organisation and provision of learning experiences: to assist individuals to gain the knowledge and
skills required for their work
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e support for developing occupational capacities: includes guidance by experienced and
knowledgeable others

e active participation by learners: individuals need to be engaged in learning to improve outcomes

e development of learner agency: managers and those in supervisory roles need to promote the active
participation of learners, especially in the absence of more expert partners

e nationally recognised occupational certification: to provide recognition of an individual's capability
to perform a particular occupation

o fulfilment of particular workplace requirements: the proposed continuing education and training
system needs to accommodate the variability inherent in occupational practice.

In the next phase of the project, workers and managers in other industries and representatives of tertiary
education and training organisations will be interviewed to assess the ideas developed in this research.

Download the PDF: http:.www.ncver.edu.au/research/proj/2571.pdf
5 A SkJ5:  http:.www.ncver.edu.au/publications/2571.html

B : WAL E A A A 40 FTERML 28 5 3% )I=Cultural dimensions of Indigenous participation
in vocational education and training: new perspectives / Alfred Michael Dockery, Centre for Labour Market
Research and Curtin University

Using data from the 2008 National Aboriginal and Torres Strait Islander Social Survey, this research
provides new evidence on the interrelationships between Indigenous Australians' connection with their traditional
culture and the nature of their engagement with vocational education and training (VET). The study builds on
previous work by the author, Cultural dimensions of Indigenous participation in education and training (2009).

In particular, a more defined measure of culture has been developed, one which identifies four separate
dimensions of cultural engagement: participation in cultural events; cultural identity; language; and participation
in traditional economic activities. Previous findings relating to past educational attainments and participation in
training are reassessed. The links between cultural attachment and current participation in education, as well as the
benefits derived from education and training, are also explored.

Key messages

e Stronger cultural identity appears to promote greater participation and achievement in education and
training.

e Compared with the earlier work, the evidence in this study of a causal effect flowing from cultural
identity to outcomes is stronger. However, the extent of other unobserved factors, such as individual
motivation and access to resources, is not clear.

e Regardless of whether individuals live in remote or nonremote areas, and irrespective of their degree
of cultural attachment, the results show very strong increases in the likelihood of employment and
income with additional years of completed education.

e Language is an issue: participation in education and training is higher for those without English
language difficulties and who do not speak Indigenous languages. Lower income and employment
outcomes are observed for those who speak an Indigenous language compared with those who do
not, irrespective of gender or remoteness.

The poor outcomes for those who speak an Indigenous language are contrary to international studies of
Indigenous culture in Canada and New Zealand.

Download the PDF: http:.www.ncver.edu.au/research/proj/2573.pdf
{5 EoRYE:  http:.www.ncver.edu.au/publications/2573.html
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T DL A 7 VAR IR A R T2 AE R ) VET ARER 4% 19 BB SRR N =1dentifying the causal effects of
VET qualifications on student outcomes through matching / Thorsten Stromback, Centre for Labour Market
Research, Curtin University

This paper's primary focus is methodological. Its purpose is to show how matching methods can be used to
estimate the effects of a treatment, such as completion of a VET qualification.

The experimental sciences have a huge advantage over the social sciences. Experiments can be carefully
designed to isolate the effect of a treatment. Such an approach is rare in the social sciences, where typically a
group of people is observed, some having been subjected to a 'treatment’ and others not. Given such data, a simple
comparison of the outcomes between the treated group and the untreated group can be quite misleading because
the characteristics of the two groups can be quite different. To overcome this, multivariate statistical models can
be built. These models can become very complicated and incorporate assumptions which may or may not be
reasonable. The complexity of the models is also limited by the number of observations.

Matching methods offers an alternative to multivariate modelling. This approach is intuitively attractive and
involves comparing the outcomes of the treated group with a comparison group. The statistical rigour is obtained
from the construction of the comparison group, such that for each member of the treatment group there is an
individual in the comparison group with very similar characteristics. The method by which the comparison group
is constructed involves estimating a probability that an individual is in the treatment group on the basis of
background characteristics. An individual in the treatment group is matched with an individual not treated on the
basis of having the same probability of being in the treatment group.

In some cases, there is a background variable that is so important that a match on this characteristic is also
required. For example, if the outcome variable is being employed, then it is critical that the treated individuals
have the same employment status as their untreated peers, for the simple reason that the best predictor of being
employed after training is being employed before training.

Using Student Outcomes Survey data to look at the effect of qualifications on outcomes after training, the
matching techniques are illustrated. The main point to emerge was that, for vocational educational education and
training (VET) graduates, higherlevel qualifications, on average, increase earnings, improve employment
outcomes and are considered more relevant to jobs than lowerlevel qualifications.

With regard to module completers, however, it is shown that the method cannot be used to estimate: the
relative effects of module completions at different levels; or, the effects of completing a full qualification, as
opposed to only completing some modules. This is because the background characteristics do not provide a good
prediction of who will complete.

This research was funded through the NCVER fellowship program, which encourages researchers to use
NCVER datasets.

Download the PDF: http:.www.ncver.edu.au/research/proj/2544.pdf
{5 EoRYE:  http:.www.never.edu.au/publications/2544.html

R K H M. 57 3l 77 T 3% 38 R Mk BuiZE=Vocational trajectories within the Australian labour market /
Serena Yu, Tanya Bretherton and Hanna Schutz, Workplace Research Centre, University of Sydney

This report is part of a wider threeyear program of research, "Vocations: the link between postcompulsory
education and the labour market', which is investigating the educational and occupational paths that people take
and how their study relates to their work. This report is specifically interested in exploring the movements
workers make in the labour market. The authors consider whether these movements can be characterised as
vocational pathways, which they describe as movement between linked occupations, those which share an
underlying field of practice, such as the health workforce.

The authors look at these pathways by interviewing individuals about their employment and study history,
career progression and reasons for any movements. This work builds upon a previous working paper, which used

7
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quantitative data to explore these movements. The finance, primary, health and electrical trades/engineering
industries were used as case studies.

In that work, three pathways were distinguished:

e highskill trajectories: those accessing highskill occupations, often including long tenures in the
occupation

o lowskill trajectories: those characterised by entrenchment in lowskill work

e marginal attachment: clusters of activity outside the labour market, interspersed with periods of paid
employment.

There are two ways that workers progress within medium to highskill roles. They either move upwards to
roles with greater leadership or organisational responsibilities, or they move laterally into related roles, where they
expand their technical skills and knowledge.

Within lowskill roles, movements are associated with ensuring an ongoing livelihood rather than a career
pathway. There are also fewer opportunities for skill formation than in higherskill roles.

The way employers recruit, develop and promote skills within different industries is diverse. The variation
across industries means that any attempts to promote vocational pathways through educational policy need to take
account of labour market structures, including industrial and economic settings.

Download the PDF: http:.www.ncver.edu.au/research/proj/2557.pdf
{5 EoRYE:  http:.www.never.edu.au/publications/2557.html

i A G T BT 3 B RE & B4 B K35 l=Workforce skills development and engagement in
training through skill sets / John Mills and David Crean, TAFE NSW Training and Education Support; Danielle
Ranshaw, Western Research Institute; Kaye Bowman, Kaye Bowman Consulting

Skill sets are a grouping of one or more competencies below the level of a full qualification that meet a client
skills need, such as a licensing or compliance requirement or specific knowledge in an emerging area. They are
contained in training packages, which are the mechanism by which learning outcomes are defined in Australia's
vocational education and training (VET) system.

A point of debate is the role that skill sets play compared with full qualifications, which are seen as the
foundation of the VET system. To throw some light on this issue, John Mills and his colleagues undertook a case
study of agrifood students, which investigated the use of skill sets by students enrolled in Rural Production
Studies skill sets developed by TAFE NSW and those enrolled in the Diploma of Agriculture.

Key messages

e Licensing and compliance, upgrading skills and gaining specific knowledge in an emerging area are
the main reasons for undertaking skill set training.

e In many cases skill sets aided engagement in VET and were used as a stepping stone to the
completion of full qualifications, suggesting that skill sets should not be seen as a threat to full
qualifications.

Skill sets can be defined in training packages, or developed by individual registered training organisations.
The authors see the distinction between the two as an artificial construct and suggest that both should have equal
status. They are also critical of the rules associated with skill sets; in particular rules that affect the responsiveness
of the VET system, including not allowing for flexibility in the design of skills sets and the process whereby
industry skills councils endorse skill sets in training packages.

Download the PDF: http:.www.ncver.edu.au/research/proj/2568.pdf
{5 EoRYE:  http:.www.never.edu.au/publications/2568.html
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5. NCVER News

BN E . At 2248V iRFE % F=Vocational education, Indigenous students and the choice of
pathways / Susan Bandias, Don Fuller and Steven Larkin, Charles Darwin University

This report looks at the pathways that Indigenous students in the Northern Territory take between vocational
education and training (VET) and higher education. The study explores the perspectives of students studying at
higherlevel VET (certificate IV and above) and higher education qualifications. The study aims to gain an
understanding of the pathways adopted by Indigenous students, as well as their motivations for study and their
experiences while studying. The project adopts a mixed methods approach and draws on enrolment data from
Charles Darwin University to get a perspective on Indigenous students' enrolment and completion rates. The study
also used focus groups with 29 Indigenous tertiary education students from Charles Darwin University, Batchelor
Institute of Indigenous Tertiary Education and two private providers.

Key messages

e For students from Charles Darwin University who had completed a higherlevel VET course, the
pathway from VET to university is a viable option, with around 17% of Indigenous admissions to
higher education based on previous VET. However, due to the low number of graduates at the
certificate 1V, diploma and advanced diploma levels, this pathway is available to relatively few
students.

e The students who made the transition from VET to higher education felt their VET study was
relevant to their higher education study. However, some students were unprepared for the more
academic environment of higher education and the emphasis on online learning.

e The majority of students were satisfied with the quality of their course, particularly the quality of
teachers and tutors, and the cultural appropriateness of the course. However, some students felt there
was a lack of Indigenous teachers.

e All students received some level of financial assistance. Other types of support available to the
students include: assistance with books, computers, transport, food and accommodation; childcare
facilities; time off work; cultural leave; and additional time to complete the course. Some students
were dissatisfied with the extent of the financial assistance and available childcare facilities, as well
as with the lack of culturally appropriate places to study on campus.

e Some students from remote communities who had moved to urban locations to study felt socially
isolated and had difficulties communicating in English.

Despite the support that Indigenous students receive to assist them with their study, they continue to face
considerable disadvantage. This suggests that lack of social support, language issues and limited access to tertiary
education still act as barriers to participation and completion.

Download the PDF: http:.www.ncver.edu.au/research/proj/2603.pdf
5 RS  http:.www.ncver.edu.au/newsevents/news/issue_296.html

H MRS R K18 22 52 B 04k =Towards a culture of scholarly practice in mixedsector institutions /
Melanie Williams, timeFUTURE Consulting, Fleur Goulding, Holmesglen, and Terri Seddon, Monash University

The increasing prevalence of primarily vocational education and training (VET) institutions delivering higher
education qualifications has raised questions about the place for scholarship in these institutions. Scholarship is
not commonly associated with the VET sector. Rather, teachers and trainers are expected to have the appropriate
technical skills and knowledge of the subjects they are teaching and to be up to date with industry practice. This is
essentially the 'knowledge' that teachers and trainers need and it is conceptually similar to the 'knowledge'
required by university lecturers. In the latter case, the usual label is 'scholarship' and there is a vast literature
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defining the concept. One particularly influential framework is that of Ernest Boyer with its four forms of
knowledge — discovery, integration, application and teaching — and it is this framework the researchers adopt in
this project.

Key messages

e Even though the term 'scholarship' is not normally associated with VET, it was clear from the
research that Boyer's four forms of scholarship are relevant to the VET sector and are being
practised. Examples of discovery included making films and composing music to be shared with
students, while integration involved attending multidisciplinary networks and seminars. In terms of
application, examples included participation in action research projects and ensuring their relevance
to industry. Moreover, scholarship in VET is mainly related to teaching and learning rather than
being disciplinebased.

e Scholarly practice in mixedsector institutions combines elements of scholarship from both the VET
and higher education sectors. It focuses on individual practices, has an industry focus and is mainly
undertaken in the areas of teaching and learning. However, as in the higher education sector, it
recognises the role of critical reflection, the need to place the scholarly practice within the broader
literature, and the necessity of addressing social and ethical issues.

Given the move towards delivering higher education in VET institutes there is increasingly becoming a need
for scholarship in VET. Developing a shared language will help the teachers/lecturers in these institutes.
Download the PDF: http:.www.ncver.edu.au/research/proj/2599.pdf
{5 EoRYE:  http:.www.never.edu.au/publications/2599.html

6. Cedefop News

2020 ANEATEITFRIRHN : R ECNLEE 5 85Il B B E PE=Entrepreneurship 2020 Action Plan outlines
the importance of improving entrepreneurial education and training

The proposed Action Plan sets out a number of actions to be taken at both EU and Member States' level to
support entrepreneurship in Europe. One of its three pillars isincreasing the prevalence and quality of
entrepreneurial education and training, which is considered one of the highest return investments Europe can
make. Among other objectives, the Commission will develop a panEuropean entrepreneurial learning initiative
bringing together existing European and national expertise for impact analysis, knowledge sharing, development
of methodologies and peer mentoring between practitioners from Member States.
Links http:.ec.europa.eu/enterprise/policies/sme/publicconsultation/files/reportpubconsentr2020ap_en.pdf
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/20833.aspx

FIRZHE SHERKRTEREZREBBES EFEHE NS VMEE= The Irish Minister for
Education and Skills outlines Ireland’s education priorities for the EU Presidency

Welcoming the beginning of the Presidency of the Council of the EU, which Ireland will hold until 30th June,
a number of legislative priorities in education have been identified in order to improve training, skills and access
to education.
Links : http:.www.eu2013.ie/news/newsitems/ministerquinnoutlinesirelandseducationprioritiesforeupresidency/
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/20822.aspx

KR B A~ DT it g Pk difi=The skill mismatch challenge in Europe
Skill mismatch in the EU is increasing. It negatively affects economic competitiveness and growth, increases
unemployment, undermines social inclusion and generates significant economic and social costs. In order to make
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effective use of its talent and to prevent the waste of its human capital, the EU has to overcome any skill
mismatch.

As part of the Employment and Social Developments in Europe 2012 report, the analysis in this document
estimates the incidence of both macro and micro level mismatches in both qualifications and skills in the EU and
across Member States. It explores their variation across important determinants such as sectors and various
socioeconomic groups and, on this basis, considers successful policies to tackle skill mismatch. It also emphasises
the important advantages of policy measures that focus not only on education or qualification mismatch but also
on the match between an individual’s skills in relation to their job requirements.

Links : http:.register.consilium.europa.eu/pdf/en/13/st05/st05571ad09.en13.pdf
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/20961.aspx

BB THE SEIMEES I E - R EEE BIE M=Council Conclusions on investing in education
and training - a response to Rethinking Education

EU Education Ministers met on 15 February to discuss relevant issues concerning education in the context of
the 2013 Annual Growth Survey. The conclusions adopted are a response to the Commission communication
"Rethinking Education” presented in November 2012 and highlight priority areas for education and training
reform with particular emphasis on improving overall skills and competence levels in order to boost employability
and reduce youth unemployment.
Links : http:.www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/educ/135467.pdf
{5 ECoRYE:  http:.www.cedefop.europa.eu/EN/news/21082.aspx

LY B B AL AR R 75 42 R BE SEjfi=Tried and tested "Youth Guarantee™ must now be applied
throughout the EU, says CoR

Europe's cities and regions have called on EU ministers to swiftly agree to plans to guarantee all young
people up to 30 years old quality employment, education or training opportunities to boost growth and avoid
creating a "lost generation”. They stress that a lack of investment and proper local and regional authority
involvement could seriously jeopardise the scheme’s success.
Links : http:.europa.eu/rapid/pressrelease_ COR137_en.htm?locale=en
5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21075.aspx

& RS R FE )\ U E =Entrepreneurship education needs to be boosted, says Commission

The Commission highlights that the Entrepreneurship Action Plan launched in January is a project for joint
action to revolutionise the culture of entrepreneurship and create a more supportive environment for entrepreneurs
to grow and thrive. While a number of Member States have successfully introduced national strategies for
entrepreneurship education or made entrepreneurial learning a part of curricula, more action is needed, according
to the Commission.
Links: http:.europa.eu/rapid/pressrelease. MEMO1377_en.htm
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21057.aspx

B S FH S-S BRI ICT $:8E=Employment and Social Affairs Meeting will look specifically at
ICT skills

Ahead of the Employment and Social Affairs Informal in Dublin on 7th and 8th February Minister for Jobs,
Enterprise and Innovation, Richard Bruton TD, talks about how the event will focus on responses to help
European people back into work.
Links : http:.www.eu2013.ie/news/newsitems/20130206brutonvideo/
5 Bk http:.www.cedefop.europa.eu/EN/news/21051.aspx
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Z IR ZH SR KR T EFARUE=Irish Minister for Social Protection discusses the Youth Guarantee
Ahead of the upcoming Employment, Social Policy, Health and Consumer Affairs (EPSCO) Informal on

February 7th and 8th in Dublin, Minister for Social Protection, Joan Burton TD, writes that youth unemployment

increases the likelihood of being unemployed later in life, with possible consequences on pay, health and status.

This week in Dublin Castle, as part of Ireland's presidency of the Council of the EU, social protection and

employment ministers from the member states will gather to discuss the Youth Guarantee and other issues.

Links : http:.www.eu2013.ie/news/newsitems/20130206burtonoped/

{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21041.aspx

F 3226 N HES FEEH P =Main results of the 3226th Council meeting

The Council reached political agreement on a recommendation addressed to the member states to establish
"youth guarantee" schemes that aim to ensure that all young people under the age of 25 who lose their job or do
not find work after leaving education quickly receive a goodquality offer of employment, continued education, an
apprenticeship or a traineeship. They should receive such an offer within four months of becoming unemployed or
leaving formal education. The "youth guarantee™ is intended to provide for a smooth transition between school
and work, to support labour market integration and to make sure that no young person is left out. The measure is a
key part of the response to the worsening youth employment conditions across Europe.
Links : http:.www.consilium.europa.eu/uedocs/cms_Data/docs/pressdata/en/Isa/135746.pdf
{5 EORYE:  http:.www.cedefop.europa.eu/EN/news/21127.aspx

MRS W EEEFENE FEPIT 8 B 2% K F=Leading industry experts to focus on improving
teaching standards at Dublin conference

The conference ‘Better Evaluation and Assessment to Improve Teaching and Learning’ will explore how
assessment and evaluation can best support the acquisition of key competences for learning. It will draw from
research carried out by the European Commission and the OECD. In particular, it will explore how elements of
evaluation and assessment frameworks can be combined successfully to promote improved learning for students.
Typical elements of an evaluation and assessment framework include student assessment, teacher appraisal, school
inspection, school selfevaluation, appraisal of school leaders and education system evaluation, including the use
of national and international surveys.
Links : http:.www.eu2013.ie/news/newsitems/20130319teachingconference/
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21164.aspx

BAEBNAT AR E . FZEECMEE S <5 81H B =Report on youth employment action teams: update
for the spring European Council

At the informal European Council in January 2012, the Commission launched an initiative to help the eight
Member States with the highest levels of youth unemployment. Action teams composed of national and
Commission officials were set up in February 2012 with Greece, Ireland, Italy, Latvia, Lithuania, Portugal,
Slovakia and Spain. The actions teams worked to reallocate and accelerate EU funding to support job
opportunities for young people and to help SMEs access finance.
This note provides updated information on the situation in March 2013 and sets out how the European Union can
continue to tackle youth unemployment in the months and years to come.
Links: http:.ec.europa.eu/europe2020/pdf/barroso/report_en.pdf
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21153.aspx

RPN 2R R 2 T% SEEUF K BR-G T AE=European Commission launches Grand Coalition for Digital Jobs
Commission President José Manuel Barroso called yesterday on Europe's digital businesses, governments,
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training and education sectors to join a Grand Coalition for Digital Jobs to address up to 900.000 job vacancies
expected to exist in Europe in Information and Communication technologies (ICT) by 2015. Despite the current
levels of unemployment, the number of digital jobs is growing by more than 100.000 per year. Yet the number of
fresh ICT graduates and skilled ICT workers is not keeping up.

Links : http:.europa.eu/rapid/pressrelease IP13182_en.htm

{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/21130.aspx

VET SE & &2 I AEBK ¥ 54T =European Conference on Quality in VET Practices

The conference will host 150 persons bringing together representatives of the national ministries,
stakeholders (social partners, VET providers, sectoral representatives, industries VET learners and chambers) and
multipliers (Lifelong learning programme National Agencies). The main aims of the conference are to: offer an
overview of the results of the work of the EQAVET projects; share methods and tools elaborated by the projects;
take stock of the common challenges; reflect on the needs for further development of EQAVET.
Links : http:.www.egavetprojects.eu/conferencemainpage/
5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20802.aspx

KR = 5 20 E Hh X HEAT RO B M 35 B8 L PE=Higher education conference "Rankings and the visibility
of quality outcomes in the European Higher Education Area"

The subject of this conference is higher education ranking systems with a particular focus on the needs of
different users. The conference will also focus on the Commission's UMultirank project and will provide an
opportunity for the consortium leading this project to provide clarity to institutions and policy makers around the
opportunities, challenges and requirements of the project.

Expected participants include representatives of the various users of rankings systems including students,
institutional leaders, academics, enterprise leaders and policy makers.

Links : http:.www.eu2013.ie/events/eventitems/highereducationconference20121201/

{5 EORYE:  http.www.cedefop.europa.eu/EN/events/20787.aspxVETBIb Bibliographic database

LR 2013 BRNEML FI A2 & & £%id =Expert Conference: Employment and Social Developments in
Europe Review 2013 Following the publication of the 2012 annual Review, DG EMPL is organising an expert
conference by invitation only, to disseminate and discuss its findings. Nevertheless, the entire event will be
broadcasted and a link will be made available for those who wish to follow it.

The titles of the four panels are the following: Longterm unemployment and longterm exclusion; The skill
mismatch challenge in Europe; Wage developments in the European Union during a severe economic downturn;
Employment and social aspects of the welfare state and taxation.

Links : http:.ec.europa.eu/social/main.jsp?langld=en&catld=88&eventsld=850&furtherEvents=yes

5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20933.aspx

HE. HE. XHAEEFEHEES S =Meeting of the Education, Youth, Culture and Sport (EYCS) Council
The Education, Youth, Culture and Sport Council (EYCS) deals with European Union policies on a wide

range of issues. These include teaching and dissemination of languages, improving knowledge of the culture and

history of the EU, encouraging mobility of students and teachers, vocational training to integrate citizens into the

labour market, and stimulating artistic and literary creation. It works to complement Member State policies in this

area.

Links : http:.www.eu2013.ie/events/eventitems/meetingofeducationyouthcultureandsporteycs20130215/

{5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20792.aspx
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“f2rh . QIFTRIRE” -BUNEE IR E=Conference “Integration, Innovation and Improvement

-The Professional Identity of Teacher Educators"

This conference will focus on the professional identity of the teacher educator. The issue of the quality of
teacher educators has been identified by the EU Member States and the EU Commission as being an important
contributor to the overall quality within education systems.

Links: http:.www.eu2013.ie/events/eventitems/conferencetheprofessionalidentityofteachereducators20121201/
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20794.aspx

M 2020 BHAR AR HT B B8R0 T AE B FE=Europe 2020 Conference — Agenda for new skills and jobs

This conference will discuss how local and regional authorities can improve education and respond to the
need for more flexible careers, contributing this way to Europe's growth strategy. The main priorities will be the
reform of the labour market, the increase of skill levels, job growth and job quality.

The event is primarily aimed at policy makers and senior experts of national, regional and local public
administrations, including ESF, ERDF and EAFRD Managing Authorities, as well as employment specialists from
academia, networks and associations. The conference will be combined with (optional) study visits and a
networking session dedicated to experiences and future aspects of transnational cooperation.

Links : http:.cor.europa.eu/en/news/events/Pages/europe2020conferenceagendafornewskillsandjobs.aspx
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20929.aspx

P8R E B T 5 PR =Conference on better assessment and evaluation to improve teaching and
learning

This conference focuses on how assessment and evaluation frameworks and practices implemented by
schools and educational systems can best promote the acquisition of key competences and improved learning for
students. Delegates will be enabled to consider the implications for policy and educational practice of recent
research conducted by both the European Commission and the OECD, and the experience of countries that have
successfully combined assessment and evaluation systems to promote better teaching and improved learning.
Expected participants include education policy makers, personnel from government departments and local
authorities, personnel involved in evaluation and assessment, including inspectorates of education, research and
evaluation institutes, school leaders and teacher educators.
Links : http:.www.eu2013.ie/events/eventitems/betterlearningandteaching20121201/
{5 BoARJE: http:.www.cedefop.europa.eu/EN/events/20798.aspx

¥ Je W J5 427N 4H £ 1 =Meeting of the Bologna followup group

Biannual meeting of Bologna Follow Up Group the group charged with overseeing the implementation of
reforms agreed by European Ministers of Higher Education. Expected participants include Government
representatives and representatives of higher education stakeholders including students, staff, institutions, business
and the European Commission.
Links :
http:.www.eu2013.ie/events/eventitems/meetingofthebolognafollowupgroup20121201/
http:.www.cedefop.europa.eu/EN/events/20800.aspx

FHETTE S AL 7 E 5 £ =Youth Conference and Director Generals meeting

The EU Youth Conference will be the culmination of the Structured Dialogue process between young people
and policy makers across 27 Member States.
This joint event for youth people, youth organisations and policy makers will facilitate discussion on theme
connected to the overall Trio (Ireland, Lithuania and Greece) thematic priority of "Social Inclusion”. As it is the
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first phase of a new 18 minth consultation cycle between young people and policy makers from 27 Member States,
it will facilitate joint debate on the broad area of social inclusion, its challenges for, and impact on, young people
and will explore the value of quality youth work (nonformal learning) for young people as a means to their social
inclusion and to their development and wellbeing. This theme will be explored and developed via joint workshops
— the thematic areas of which will be drawn from the results of reports of national consultation provided by 27
Member States and submissions from other stakeholders.

Links : http:.www.eu2013.ie/events/eventitems/euyouthconferenceanddirectorsgeneralmeeting/

{5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/20796.aspx

Z T E L HIE R 55 3 ) T B BUK B8 80 i=Conference  Effective tools of active labour market
policies during the crisis

The purpose of the conference is to see which types of active labour market policies have proved efficient
during the crisis. The conference will build on the results of a hearing held by the Labour Market Observatory in
2010 on the financing of active labour market policies and a background paper on the same subject elaborated at
that occasion by Eurofound. National cases of application of active labour market policies will be presented.
Links : http:.www.eesc.europa.eu/?i=portal.en.eventsandactivitieseffectivelabourmarkettools
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/events/21032.aspx

7. ECVET Magazine No 12 (December 2012) and Special Issue No 11 (Annual

ECVET Forum 2012)

The last issue of the magazine in 2012 is a joint issue prepared together by the ECVET core and support
teams. It contains:
e An editorial by Erik Hess, Policy Officer ECVET at European Commission DG EAC, reviewing the year
2012 and stating the priorities for 2013;
e An article on the second joint ECVETEQAVETEQF seminar held in October in Paris on using units
within professional qualifications;
e An article on the customized seminar for the UEAPME (European Association of Craft, Small and
Mediumsized enterprise) held in September in Brussels;
e An article on the customized seminar for the nuclear energy sector held in September in Brussels;
e An article on the pilot projects’ approaches to the definition of units of learning outcomes and their
assessment;
e An article on the ECVET expert teams from Greece, Malta, Italy and Slovenia; 4 articles each describing
a pilot project: VETCCS (Vocational Education and Training Credit Conversion System in Malta), CO.L.O.R
(competency valorisation and learning outcome recognition for migrants and mobile workers within Italy),
ESyCQ (ECVETsolution to the recognition of prior learning in Germany) MENECVET (analysing
alternatives for recognised mobility in France);
e An article on the NetECVET network, which promotes ECVET to practitioners;
e An article on the “PEP goes local” project, follow up of the PEP project (Partnership for Experimenting
with ECVET in a Practical Context).
The issue 11, prepared by the ECVET support team, is dedicated to the annual ECVET Forum 2012 held in
Brussels from May 31 to June 1. In this issue Cedefop has a prominent role.
Attachments : http:.www.cedefop.europa.eu/downloadmanager.aspx?id=20829&lang=en
{5 EoRYE:  http:.www.cedefop.europa.eu/EN/news/20825.aspx
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8. VETAIlert Just published on Vocational Education and Training

VETAIlert is a monthly selection of publications on vocational education and training available from Cedefop’s
bibliographic database VETBIb.
e VETAlert no3 March 2013 http:.www.cedefop.europa.eu/EN/Files/201303_VETAlert.pdf
e VETAlert no2 February 2013 http:.www.cedefop.europa.eu/EN/Files/201302_VETAlert.pdf
e VETAlert nol January 2013 http:.www.cedefop.europa.eu/EN/Files/201301_VETAlert.pdf
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1. E
X 5 E BRNE BB R ER B A B SR e X Rz AR N EREIRA 2 24T B #5 & P 25 =Defining

‘knowledge’ in vocational education qualifications in England: an analysis of key stakeholders and their
constructions of knowledge, purposes and content / Bathmaker, Ann-Marie // Journal of VVocational Education &
Training.-2013, 65 (1).-87~107

What is meant by ‘knowledge’ in vocational education qualifications and who decides? These are significant
questions in a context where ‘skill’ is the prevailing discourse. This paper reports on a research project,
undertaken in 2010-2011, which investigated the role of national stakeholders in defining knowledge in
vocational education qualifications at levels 2 and 3 in the English qualifications framework. The paper explores
who the key constituencies were at this point in time, and how they conceptualised the purpose and content of
vocational education qualifications. The study found a complex mix of stakeholders involved in design and
regulation of qualifications, but it was difficult to discern who took responsibility for knowledge beyond
qualification awarding bodies. While concern was expressed about the dominant role of employers, other
constituencies such as higher education subject specialists and teachers were missing. There was a lack of
consensus amongst stakeholders about the purposes of vocational education qualifications, and uncertainty about
their role as preparation for both work and further study. The study indicates the complicated and unstable state of
knowledge in vocational education qualifications. It is argued that knowledge needs to be considered in greater
depth as part of qualification design, so that vocational qualifications genuinely enable progression, whether to
employment or to higher levels of education.

ARG HREARKPNEE EEASERE R RTHE R 4 IR EZ A
] 2= S =Differences in design format and powerful learning environment characteristics of continuing pathways
in vocational education as related to student performance and satisfaction / Biemans, Harm J.A.; de Bruijn, Elly;
den Boer, Peter R.; Teurlings, Christa C.J // Journal of Vocational Education & Training.-2013, 65(1).-108~126

An important trend in Dutch Vocational Education and Training (VET) to ensure the curriculum continuity
of sequential educational programmes is the design of continuing pathways encompassing more than one
qualification level. These continuing pathways are characterised by different design formats and differences in
learning environment characteristics that are regarded as powerful. In this study, the variety in design formats and
powerful learning environment characteristics of existing continuing pathways, and the relationships between
design formats and powerful learning environment characteristics on the one hand and student performance and
satisfaction on the other hand were examined. Participants were five co-ordinators and 161 students from five
so-called Green Lycea — each of which comprises a two-level (i.e. ‘Pre-Vocational Secondary Education (vmbo)’
and ‘Secondary Vocational Education (mbo)’) agricultural VET trajectory. There are preliminary indications that
students benefit most from continuing pathways in which vmbo and mbo elements are truly interwoven, as these
have relatively more powerful learning environment characteristics than those of separate pathways. When
separate vmbo and mbo programmes are simply stuck together, the pathways seem to be relatively less powerful
and to lead to lower satisfaction scores and a decrease in learning performance.
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ETHEREI, EF2EEREE 585 R FRERE B8R 3 1t #1252~ =Competency-based
training, global skills mobility and the teaching of international students in vocational education and training /
Tran, Ly Thi; Nyland, Chris // Journal of VVocational Education & Training.-2013, 65 (1).-143~157

In Australia, all vocational education and training (VET) qualifications must be based on competency-based
training (CBT) and training packages. Yet, since 2005, there has been a major expansion in the number of VET
international students in Australia, 85% of whom are from Asia. Given this development, the teaching and
learning contexts in which competency-based training and training packages are located are becoming
increasingly diverse and no longer reflect the traditional training characteristics and boundaries that apply for
domestic students. This paper examines the relevance of training packages and CBT for teaching international
students in the Australian VET sector. It draws on interviews with teachers and international students from 25
public and private training providers in Australia. The discussion of the findings aims to assist the VET sector
create a curriculum framework that supports flexibility, adaptation and responsiveness so that international
students’ divergent and shifting study purposes and complex learning characteristics can be catered for effectively.
This contributes to helping the sector remain viable in a context in which a VET course is no longer a pathway to
migration.

BRI IER BN EE - # i V) SERAT 1R 0k B 5L BRI B #=Non-formal vocational education
in Uganda: Practical empowerment through a workable alternative / Blaak, Marit; Openjuru, George L.; Zeelen,
Jacques // International Journal of Educational Development.-2013, 33 (1).-88~97

This article reflects on the potential of non-formal vocational education in Uganda to improve the quality of
life of those excluded from formal education. Based on an exploration of humanizing development theorists Sen,
Freire and Nyerere, together with two case studies, practical empowerment is described as a desirable outcome of
education for development. Practical empowerment includes acquiring marketable skills as well as capabilities to
critically give direction to one"s life. Although education leading to this outcome is desirable for all, non-formal
vocational education can reach those currently excluded from formal education, thus enhancing their
empowerment by equipping them with useful skills and knowledge.

FH otk S2 06 =8 5 VR SR K R #UM 5 SCAL BE J7=The Development of Teachers' Intercultural Competence

Using a Change Laboratory Method / eras, Marianne; Lasonen, Johanna // Vocations and Learning, 2013, 6
(1).-107~134

Immigration is an integral phenomenon of our globalising world. The increasing flow of people creates new
challenges for educational institutions and workplaces. The purpose of this article is to address challenges that
vocational teachers face with diversity at colleges and workplaces. Two research questions are addressed: how do
teachers prepare immigrant students for working life? What challenges related to intercultural competence do
teachers preparing immigrant students for working life face? The theoretical background lies in cultural-historical
activity theory, developmental work research and in the concept of intercultural competence. The change
laboratory method used in study is a formative intervention method evolved within developmental work research.
The data comprised two change laboratories organised at the same vocational college in 2001 and 2011. The
results showed that teachers' work with multicultural students and groups can be developed by following five
perspectives: preparation, reflection, contribution, guidance and responding. Intercultural competence is
constructed contextually and is intertwined with activities such as teaching, facilitating students' learning and
cooperating with wor kplaces. The participants of the change laboratories experienced it as a good instrument for
their intercultural work. Based on the results, some implications are suggested.
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EEHE TR XTBE I 1R % 8 43 BT =Competencies in Higher Education: A Critical Analysis from
the Capabilities Approach / Lozano, J. Felix; Boni, Alejandra; Peris, Jordi; Hueso, Andrés // Journal of
Philosophy of Education.-2012, 46(1) .- 132~147

With the creation of the European Higher Education Area, universities are undergoing a significant
transformation that is leading towards a new teaching and learning paradigm. The competencies approach has a
key role in this process. But we believe that the competence approach has a number of limitations and weaknesses
that can be overcome and supplanted by the capabilities approach. In this article our objective is twofold: first,
make a critical analysis of the concept of competence as it is being used in higher education, identifying its
limitations and weaknesses; and second, present the potential of the capabilities approach for higher education and
review its complementarity to the competence approach. We begin with a brief characterisation of the capabilities
approach and its implications for education. Then we examine some implications of the competencies approach in
higher education and the reasons that led us to choose the DeSeCo proposal for comparison with the capability
approach. We then go on to compare the two approaches, addressing 1) the aims of education and 2) the concept
of competence and capability. Finally, we address the implications of incorporating the capabilities approach in
learning and teaching in higher education.

BNV R FEARBETH . i EFIIAE=The Career Development Facilitator Project: Then and Now / Hoppin,
Judith M.; Splete, Howard H // Career Development Quarterly.-2013, 61 (1).-77~82

The National Career Development Association (NCDA) has consistently been involved in the professional
training of individuals who provide career development services for youth and adults. It has provided outstanding
leadership in the field of career development. NCDA's impact on the training of professionals and
paraprofessionals working in the career development field is evident in its support of the Career Development
Facilitator (CDF) project and delivery of CDF training. This article provides a history of the CDF project, its
development and expansion from national to international use, current developments in the project, and its impact
on the careers of those involved.

EBHRBENZE: Hu=RYEE. RAbFl. A48 R #l E BUE =Reclaiming the
disengaged: reform of New Zealand’s vocational education and training and social welfare systems / Strathdee,
Rob // Research in Post-Compulsory Education.- 2013, 18 (1/2).-29~45

This paper uses Habermas’ theory of the state and his idea of legitimation crisis to critically evaluate recent
reforms in New Zealand designed to engage young people (16-24 years of age) in paid employment and/or
education and training. The paper identifies three broad strategies adopted by the state to reclaim the disengaged
and hence, resolve the crisis of legitimation. These are motivational, punishing and bridging. Motivational
strategies are designed to reclaim the disengaged by encouraging young people to adopt dispositions favourable to
economic conditions of the time. If successful, young people will work hard to build their human capital in ways
conducive to the needs of the economy. Punishing (or work-first) strategies are designed to reduce welfare
dependence by making benefits harder to gain in the first instance and reducing entitlement where beneficiaries do
not undertake mandated activities (such as looking for work). Finally, bridging strategies attempt to create links
between job-seekers and recruiting employers. The paper argues that while these strategies will deliver short-term
gains (for the state), the fact that they tighten the connection between the current labour market and education,
means that over the longer term, crisis tendencies will remain.

BREHEF PR EZFHE - A EM AR B R B E W2 =Higher Education in Further Education:

student perceptions of the value of foundation degree qualifications / Robinson, Denise // Research in
Post-Compulsory Education.-2012, 17 (4).-453~469

62



BNV Z0E SCH AN S YR 20134F5 1 4

This paper seeks to illuminate the crucial and contradictory features of Higher Education (HE) in Further
Education (FE) student experience as seen through students’ perceptions. The empirical study of Foundation
degree (Fd) students studying in FE Colleges using a critical hermeneutics approach, raises a contrasting
perspective on the HE in FE landscape. It points to the students’ emerging critical awareness of the perceived
limitations of the Fd qualification within the HE landscape and offers an insight into differing critiques of
widening participation and opportunities for social mobility (Ainley 2009; Osborne 2006). This is in contrast to
various UK government policy statements which claim that widening participation strategies will result in a
realignment of access to educational opportunities at HE level and that such widening participation students will
be incorporated into a social framework that will facilitate economic prosperity for individuals and the economy.

REPERE RHHERME RNIFERZE: B EFF=Environmental factors associated with early
reading achievement in the developing world: A cross-national study / Friedlander, Elliott // International Journal
of Educational Research.-2013, 57.-25~38

Educational research from the developed world is often used as the basis for policies and programs in the
developing world. However, local contextual factors should be taken into consideration in any transfer of research
findings. This study examines associations that socioeconomic status (SES) and the home literacy environment
(HLE) have with reading achievement in the developing world. Models that predict reading achievement are
created and the patterns across countries are analyzed. The correlation coefficients for achievement and SES, as
well as achievement and HLE are compared. Significant between-country variation in the best proxies for SES
and HLE is discovered. Results from this study suggest that education efforts in the developing world must
consider local contexts to achieve their goals.

Xt BR B B H e 2 4T A BB 55 30K DA R 2 =N SE B B 7E 48 5 1 I AN 44 22 7 =Examining
preservice teachers’ decision behaviors and individual differences in three online case-based approaches / Cevik,
Yasemin Demiraslan; Andre, Thomas // International Journal of Educational Research. -2013, 58.-1~14

This study compared the impact of three types of case-based methods (case-based reasoning, worked
example, and faded worked example) on preservice teachers’ (n =71) interaction with decision tasks and whether
decision related measures (task difficulty, mental effort, decision making performance) were associated with the
differences in student characteristics (decision making styles, self-efficacy, confidence). Participants in this study
received a short-term implementation of one of these three major approaches to case-based instruction. The results
showed that while students’ perceptions of task difficulty and mental effort did not change as a function of
treatment, the worked example group, compared to the case-based reasoning and faded worked example groups,
performed better on making reason-based decisions related to classroom management. Furthermore, some of the
relationships between individual differences and decision related measures were inconsistent with the existing
literature.

Aok, ¥R EBIR T B ¥ 5 L B 5T =Extending, Broadening and Rethinking Existing Research
on Transfer of Training / Volet, Simone // Educational Research Review.-2013, 8 .-90~95

The aim of this Special Issue was to generate a new integrated agenda for research on transfer of training. It
brought together scholars from diverse perspectives and invited them to strive toward synergy. This article
examines how this collection of articles, as well as other bodies of literature, can help extend, broaden and rethink
current research on transfer of training. The lack of articulation between the concepts of training and learning, and
the missed opportunities for capitalizing on the synergies with research on transfer of learning, are examined. The
new insights that could be gained by rethinking research on transfer of training from a perspective of transfer as
boundary crossing are also discussed. Finally, the significance of both reconceptualizing "transfer of training" as
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"transfer of learning from training" within a perspective of adaptive learning and actively seeking
crossfertilisation with the literatures on transfer of learning and boundary crossing is highlighted.

iﬁﬁ?i’%lbﬁ%i%ﬁ%%ﬁ%ﬁ”%}ﬁ%ﬂ‘]?ﬁ%ﬁ=Gaining Insight to Transfer of Training through the
Lens of Social Psychology / Weisweiler, Silke; Nikitopoulos, Alexandra; Netzel, Janine // Educational Research
Review. -2013, 8.-14~27

The article deals with the question under which conditions people change their behavior through vocational
trainings or not. Following the demand of more theory-driven investigations in transfer research (Blume, Ford,
Baldwin, & Huang, 2010) we wish to add the perspective of social psychology. We therefore illustrate how
well-known concepts from social psychology hold untapped potential to improve transfer research by explaining
the underlying mechanisms of factors that support (or hinder) the transfer of newly trained behavior and skills on
the job. In choosing social psychological theories that have so far only scarcely been considered with regard to
explaining training transfer we combine them with well known concepts in transfer research. We give furthermore
hints for implications and tools to foster transfer in practice.

ErPERE TN RR . WL LA E TERE VI E#=The Effect of Training on Productivity: The
Transfer of On-the-Job Training from the Perspective of Economics / De Grip, Andries; Sauermann, Jan //
Educational Research Review.-2013, 8 .-28~36

Although the transfer of on-the-job training to the workplace belongs to the realm of educational research, it
is also highly related to labour economics. In the economic literature, the transfer of training is based on the
theoretical framework of human capital theory and has been extensively analysed empirically in econometric
studies that take account of unobserved heterogeneity of workers and the selectivity in training participation. The
aim of this paper is to give an overview of the underlying theoretical paradigm in economics, and the challenges
faced in empirical research. The economic literature finds that participation in training is beneficial for both the
participating workers and their employers, although there is also evidence that selectivity of workers matters.
Despite this progress in the economic literature, the underlying processes through which training leads to a higher
productivity remain unclear. We argue that this "black box" offers opportunities for multi-disciplinary research
projects on the transfer of training that relate the perspectives of educational and economic research.

ERTA R REX S EE WIS T HR O RAEH: TSR =Influencing Variables
and Moderators of Transfer of Learning to the Workplace within the Area of Staff Development in Higher
Education: Research Review / De Rijdt, Catherine; Stes, Ann; van der Vleuten, Cees // Educational Research
Review.-2013, 8.-48~74

The goal of staff development in higher education is a change in teacher practices to positively influence
student learning. In other words, the goal of staff development is the transfer of learning to the workplace.
Research illuminates that this transfer of learning to the workplace is a complex issue. To make an accurate
assessment of staff development initiatives one must consider what works for whom and under what conditions.
We need to understand which influencing variables actually lead to which effects. Furthermore, we have to gain
insight into moderators in the relationship between influencing variables and transfer of learning. With this
interdisciplinary review we combine the findings of management, Human Resource Development (HRD), and
organisational psychological research with educational research. We attempt to generate guidelines for further
research to improve staff development by revealing gaps in earlier research on impact of staff development.

Je BRI 25 & & i BN 3 AR E 1EF=The Role of Vocational and Technical Education in Nigeria

Economic Development / Ohimrei, Franklin Ohiole; Nwosu, Basil Ogomesgem // Educational Research
Quarterly.-2013, 36(3).-47~66
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The researchers tried to ascertain the role of vocational and technical education in the Nigeria economic
development using historical survey in analysing the views of various academic authors in an attempt to inform
researchers' on current issues on the field. The research reveals that there was a defect in the curriculum of
vocational and technical education programmes in Nigeria. The role of Vocational and Technical Education in the
production of skilled manpower cannot be achieved if an efficient and effective teaching and examination is not
maintained. No nation can develop without vocational and technical education. The solution to the economic
development is total commitment to accepting vocational and technical education in Nigeria. Vocational and
Technical Education graduates are not given proper training therefore, are unable to be engaged in the area of
maintenance of roads, pipe water, electricity, refineries, improving the food supplies etc. Conclusion and
recommendations were made.

2. T%#44

TAE R RIAEIERZFE D) KRBTGS I FE=Informal learning in the workplace: key activities and
processes / Cunningham, John; Hillier, Emilie // Education + Training.-2013, 55(1) .-37~51

Purpose — The purpose of this study is to define characteristics and processes that enhance informal learning
in a public sector workplace. Design/methodology/approach — Based on interviews and questionnaires, the authors
solicited examples of informal learning practices that 40 supervisors experienced during their careers. The
examples were content analyzed to define seven broad themes underlying informal learning. Findings — The
findings illustrate seven broad themes describing learning activities and processes. The first three themes describe
the types of informal learning activities that supervisors found valuable: relationships; learning opportunities
enlarging or redesigning their jobs; and enrichment opportunities that provided higher levels of managerial
learning. Four themes describe processes for facilitating informal learning: planning processes; active learning and
modelling; relationship dynamics; and tying learning to applications. Originality/value — The value of this study is
in presenting a possible framework defining informal learning that describes both activities (the what) and the
underlying processes (the how) by which they are delivered. Beyond this, it suggests that there is a close
connection between the activities and the processes underlying them.

HOT F) FH R 5 S B Sk 74T 6 Mk B F =Teachers implementing entrepreneurship education: classroom
practices / Ruskovaara, Elena; Pihkala, Timo // Education + Training.-2013, 55 (2).-204~216

Purpose — This study aims to highlight the entrepreneurship education practices teachers use in their work.
Another target is to analyze how these practices differ based on a number of background factors.
Design/methodology/approach — This article presents a quantitative analysis of 521 teachers and other
entrepreneurship education actors. The paper first examines the overall picture of entrepreneurship education
practices. Then, after a factor analysis, the paper builds new sum measures of entrepreneurship education practices.
Finally, the paper studies the teachers' background information to further analyze the entrepreneurship education
practices. Findings — The findings provide information on which methods appear to be used the most frequently in
basic and upper secondary education, and how these practices vary between different school levels. The results
also indicate that the perception teachers have of their own entrepreneurship education skills is closely connected
to the implementation of entrepreneurship education. Moreover, the findings present the connection between
teacher training and the implementation of entrepreneurship education. Originality/value - Teachers'
entrepreneurship education practices and related teaching and working methods are important in many respects.
As research has primarily focused on higher education where the transferability of the results to basic and upper
secondary education seems vague, this paper concentrates on the teachers' role and especially their practices in
lower education. The authors consider that their article has a special value in exploring and opening dialogue in
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this area.

22 42 R F BRAMRFEVE 3h DAL 5638 N 78 1 38 F+ B B Mk T 3=Students” use of extra-curricular activities
for positional advantage in competitive job markets / Roulin, Nicolas; Bangerter, Adrian // Journal of Education &
Work.-2013, 26 (1).-21~47

With the rise of mass higher education, competition between graduates in the labour market is increasing.
Students are aware that their degree will not guarantee them a job and realise they should add value and
distinction to their credentials to achieve a positional advantage. Participation in extra-curricular activities (ECAS)
is one such strategy, as it allows students to demonstrate competencies not otherwise visible in their résumés due
to limited job experience. This article presents data from interviews with 66 students about their use of ECAs in
relation to the labour market. It describes the reasons students got involved in ECAs, how they integrate them in
their résumés, their perceptions of their peers’ behaviour and their beliefs about how employers will interpret their
activities. Our data show that especially students involved in associations use ECAs to distinguish themselves
from competition. Implications for employers, students and further research are discussed.

A AES HEHI TR RBUR B SRR F 25 B ? =Part-time working by students: is it a policy issue, and
for whom? / Smith, Erica; Patton, Wendy // Journal of Education & Work.-2013, 26 (1).-48~76

This paper uses data from interviews with representatives of national and state organisations that have a
policy interest in student-working in Australia. The interviewees included representatives from employer bodies
and trade unions as well as government organisations. The data are used to discuss these stakeholders’ perceptions
of the main advantages and disadvantages of working by young full-time students and the ways in which
organisations in the business and educational sectors have adapted their policies and practices for student-working.
The analysis is then used to inform a discussion about whether this is a legitimate area for public policy
formulation and if so, what principles might underpin such policy and what some policies might look like.

1E R TR 1S B 3591 %2 4 B & VE B fE=Preparing students to collaborate in the virtual work world/ Lori
K. Long, Patricia A. Meglich // Higher Education, Skills and Work-based Learning.-2013, 3(1).-6 ~16

Purpose — The proliferation of inexpensive and accessible internet communication tools coupled with an
increasingly geographically dispersed workforce has increased the use of virtual collaboration in the workplace.
To prepare students for a virtual work environment, educators must provide classroom-related opportunities to
build students’ virtual collaboration skills. The purpose of this paper is to examine the use of virtual collaboration
in the workplace, the implications for today's college graduates, and the need to provide students with experience
in virtual collaboration. Finally, the paper provides a case study example of a course assignment to build virtual
collaboration skills.

HERGET TIERZEI R FIE KL K =Design of educational systems for work based learning
(WBL): the learner experience / Lalith Liyanage, Rebecca Strachan, Roger Penlington, Biddy Casselden // Higher
Education, Skills and Work-based Learning .-2013, 3(1).-51 ~61

Purpose — Information and communication technologies have transformed higher education providing
e-mechanisms to support the delivery of content, communication and interaction. One example is the widespread
adoption of virtual learning environments (VLEs) by higher education institutions to provide a key interface
among learners, the content and tutors. The aim of this paper is to explore the effectiveness of the design of
educational systems for work based learning (WBL) from the learner's perspective. The study includes
consideration of the use of technology to support the work based learning process for the learner.
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Design/methodology/approach — Case studies from four postgraduate programmes and one undergraduate
programme within the School of Computing, Engineering and Information Sciences (CEIS) at Northumbria
University are presented. Key results from a survey of students on these programmes are discussed.

Findings — The results demonstrate that there are different motivations for this type of provision when
compared with more conventional higher education programmes. In this digital age, technology should be a key
enabling factor and students expect its adoption to support the learning process. However, academic institutions
and staff are still not fully exploiting the possibilities of new media technologies through adapting their
approaches to learning.

Originality/value — Traditionally the WBL concept has focused on two of the stakeholder contexts, namely
the learner and the academic environment. Consideration of the other two important stakeholder contexts: the
workplace and the external environment could significantly enrich the student experience and overall
effectiveness of WBL delivery. The current study aims to address this deficit by considering all four stakeholders
contexts in one model in order to evaluate the effectiveness of design of educational systems for WBL. This paper
presents the first of these stakeholder contexts, the learner experience.

ET TERBRE A2 VP ] 5 B 5 BT BE=Co-delivered work based learning: contested
ownership and responsibility / Denise Meakin, Tony Wall // Higher Education, Skills and Work-based
Learning.-2013, 3 (1).-73~81

Purpose — The purpose of this paper is to explore, from a practitioner perspective, the tensions in facilitating
the “challenging and complex” terrain of co-delivered work based learning (WBL) — a growing area of practice in
the UK, but under-researched and under-discussed — and a possible cutting edge resolution which is currently
being developed.

Design/methodology/approach — The article draws from on-going practitioner research using a first person
action research methodology which uses critical reflection and peer discussion over two years.

Findings — Although higher education institutions are required (by regulation) to be responsible for the
quality of teaching, learning and assessment of the qualifications granted in their name, this becomes problematic
in co-delivery. Three tensions emerged which contest such ownership and responsibility: a perception (or
preference) of co-delivery trainers to be “trainers delivering training” rather than owning taking responsibility for
teaching, learning and assessment; a perceived “legitimacy dilemma” in relation to the relative importance of the
training against the assessment elements; and a “displacement” of the academic by her colleagues from an
academic position to being part of the training organisation.

Research limitations/implications — Within a tradition of qualitative practitioner research, this article
encourages practitioners to consider these possible tensions in their own practice, and possible resolutions.

Practical implications — This paper raises on-going issues in a reportedly “challenging and complex” area of
practice, and a possible resolution which is currently being developed.

Originality/value — This paper foregrounds the importance of the practitioner perspective in organisational
development and change in the co-delivery of WBL.

BAGHE
BN G E ML 5%, SIRBITLSHFEZITE T BI%1R=Gift and transmission in teachers’

lifelong learning: what remains of those who leave / Imbert, Pierre // International Journal of Lifelong
Education.-2013, 32 (1).-26~38

This article analyses the activity of those involved in teacher training. Learning effective techniques for
action is at the heart of the process of becoming a teacher, which contributes to the general conception of lifelong
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learning as the transmission/construction of utilitarian knowledge. We hypothesised that this situation has other
dimensions that are often unnoticed on a daily basis, only to become visible once we look for events belonging to
longer time-scales. The focus on utility places value on knowledge that has immediate and visible application; yet,
some meaningful facts or events cannot be explained solely in these terms, including in such fields as teacher
training, which provide unfavourable ground for our hypothesis. These dimensions are analysed here using a
theoretical framework incorporating gift theory and the life course of professional practice. The corpus was
compiled from self-confrontation interviews with 12 individuals who had given or responded to speeches during
four retirement ceremonies in two teacher training institutes of southern France. The analysis shows that these
ceremonies reflect organising rituals and contribute to the anti-utilitarian dimension of lifelong learning that is
both collective and individual, based on gift cycles, and related to long time-scales of activity. It reverses the
traditional idea of teacher training as utilitarian knowledge transmitted by older to younger teachers in favour of
lifelong learning by cycles of gift giving. Last, this study opens a research perspective in fields other than teacher
training and points towards how applications can be defined according to the results.

PRI H 55 R X & 5 22 3 =When design of everyday things meets lifelong learning..../ Poizat,
Germain; Haradji, Yvon; Adé, David // International Journal of Lifelong Education.-2013, 32 (1).-68~79

The present article deals with how the processes of learning and development can be taken into account in the
design of everyday things. The objective is to encourage designers to consider the role of appropriation in their
work in order to anticipate: (1) the integration of technical tools, objects and devices into a variety of spheres of
activity; and (2) the long-range transformations initiated by the use of these things. We hope that this article will
encourage exchanges between designers and researchers in the field of lifelong learning, as we are firmly
convinced that mutual enrichment is likely and certainly desirable between the fields of design and learning theory.
We also assume that making appropriation the basis for design will encourage reforms in the design of training
situations.

DL H ) ) 0 22 i AL s SR E R AR T B T BT iR AL i) 2% S BR 88 =Affording learning environments in
workplace contexts: an interactional and multimodal perspective / Filliettaz, Laurent // International Journal of
Lifelong Education.-2013, 32(1).-107~122

The present article seeks to contribute to reflections about learning in and through practice by addressing
some general questions about the role of action and context in work-related training practices. It aims at a better
understanding of the conditions under which work-production environments may or may not afford rich learning
opportunities to novice workers. How can workplaces produce learning environments for newcomers in a
profession? Under what conditions may workplace practices support learning opportunities or, on the contrary,
generate obstacles to such opportunities? How can one assist vocational trainers or workplace supervisors to shape
adequate learning environments in work-production contexts? To address these general questions, the article
adopts a specific theoretical and methodological perspective, linking social theories of vocational learning with
concepts and analytical tools borrowed from the fields of sociolinguistics and applied linguistics. It is proposed
that an interactional and multimodal approach, based on a fine-grained analysis of discourse and interaction
between learners and trainers, may inform about the challenges faced by both learners and trainers in
practice-based training programmes. In the present article, these claims are elaborated and illustrated with
empirical data gathered in the context of apprenticeship programmes as they are implemented in Switzerland.

EBNVHEE, SIS TEERMESI? BN E K2 8 /) EbE=Who attends work-related training
five years after graduation? A comparison across European countries / Stgren, Liv Anne // International Journal of
Lifelong Education.-2013, 32 (2).-165~189

What are the driving forces behind the unequal distribution of training after graduation among higher
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education graduates? Participation in lifelong learning is restricted here to work-related training. The paper aims
at examining the mechanisms that cause variation in training rates, by taking into account fields of study, personal
competency profiles, preferences, motivation and effort, as well as job and workplace-related characteristics and
social- and human-capital related variables. International survey data (the Reflex study) five years after graduation
are employed. The results indicate that participation in work-related training is mainly triggered by push-factors at
the workplace, as well as by motivational factors. The training rates vary across countries, with an especially low
participation rate in Norway, and a high participation rate in Finland. The paper discusses the possible reasons for
this variation.

ERANBEHEEN TEER TRMREI SRR WHHET ) EFHFHR=To leam and to
construct knowledge in the context of work with adult education: a Portuguese case study / Loureiro, Armando;
Caria, Telmo H. // International Journal of Lifelong Education.-2013, 32 (2).-149~164

Work contexts are frequently referred to as spaces of learning and production of individual and/or collective
knowledge. In such contexts specific dynamics are developed which cause the processes of learning and of
knowledge production to have particularities. This paper aims at accounting for some dynamics that are associated
with those processes, based on the main results of an ethnographic study on the adult educator team of a
Portuguese local development association. The research identified ways of working/action rules based on the
learning and knowledge production processes in the association. Mutual help, the reformulation and
collectivization of practice, reflection in and about the action, and the negotiation of meaning about the practice
are some of the mechanisms identified. The study also highlights how those dynamics of knowledge and learning
and ways of doing may contribute to a practice which is closer to the needs of the adults to whom this team offers
its education and training services.

MERMHET RIGE I RE: WRERHNMEA T RIZEMSEER= From agricultural extension to capacity

development: exploring the foundations of an emergent form of practice / Lauzon, Al. // International Journal of
Lifelong Education.-2013, 32(2).-247~266

This essay argues that capacity development is a response to changes in the organization and practice of
agricultural extension as these changes have excluded small resource farmers. In this essay | trace the changes in
the organization of agricultural extension through to the emergence of the concept and practice of capacity
development. The idea of capacity development is then examined as presented in the existing literature where it is
concluded that capacity development is a somewhat vacuous concept. It is then argued that capacity development
needs to be understood in the context of an emerging participatory worldview. The foundations of this
participatory worldview are then articulated, including the dimensions of a participatory epistemology. The
concept of capacity development is then revisited examining the implications of this new worldview for the
practice of capacity development followed by the conclusions.

JEP KR S o oh 4 5 22 S il 2 I E BRBUR : U4 7 F=Africa and international policy making for
lifelong learning: textual revelations / Preece, Julia // International Journal of Educational Development.-2013,
33(1).-98~105

This paper discusses the relationship between international agendas for lifelong learning and financial aid
for low income countries, especially those on the African continent. It argues that there are subtle differences in
terminology written by policymakers respectively in Europe and South Africa for lifelong learning but that
international development agendas reinscribe lifelong learning for countries in receipt of development aid. Taking
a postcolonial perspective the paper provides a textual analysis of case examples from policy documents in two
African countries to demonstrate how international aid priorities negatively affect government choices and
policies for lifelong learning, in spite of more regional analyses of the role of education and lifelong learning for
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the continent"s development needs. It argues that the inclusion of indigenous worldviews from the south have
potential to enhance a global agenda for the social purpose element of lifelong learning.

IR BRI FNZ SRR BRI 5 22 3] 3 X ) Pk A% X =Qualifications frameworks and learning
outcomes: challenges for Europe’s lifelong learning area / Bohlinger, Sandra // Journal of Education &
Work.-2012, 25 (3).-279~297

Qualifications frameworks are political instruments that are supposed to facilitate the assessment of learning
outcomes. They are hoped to be drivers for change since they are meant to provide the impetus for a number of
fundamental reforms required in education and training systems. These considerations frame the design and
implementation of coherent reforms, strategies and instruments. Thus, there are conceptual, political and
procedural issues which are equally worthy of attention. Focusing on the European area, this paper addresses the
question of whether the development of qualifications frameworks yields the anticipated benefits of the ‘shift to
learning outcomes’. The aim of the contribution is to review previous experience with learning outcomes and its
links with qualifications frameworks as well as to analyse the current trends and challenges within the European
countries.

WEMSEHENEEMEXHE RZHMELLE=A comparative view of Colleges of Further Education

(UK) and Community Colleges (US): maintaining access in an era of financial constraint / Jephcote, Martin; Raby,
Rosalind Latiner // Research in Post-Compulsory Education.-2012, 17 (3).-349~366

In an era of financial constraint, this article gives attention to the role of ‘community college global
counterparts’ by comparing colleges of further education in the UK with community colleges in the US. It points
to similarities between the two and the ways in which budgetary constraints impact on them — and, in particular,
on access opportunities for different groups of students, such as those from non-traditional backgrounds. It is
suggested that admission is not so much an issue of selection, but one of social, cultural and economic capital, and
how this plays out in terms of getting into college, staying in college and differential progression into higher
education or higher-level occupations is considered.

X RZFEV W B AL X o R 22 3 4 5=The Experience of Community College Faculty Involved in a
Learning Community Program / Jackson, Dimitra Lynette; Stebleton, Michael J.; Laanan, Frankie Santos //
Community College Review.-2013, 41 (1).-3~19

A study was undertaken to determine how teaching in learning communities (i.e., courses that are linked or
intentionally integrated in terms of learning objectives and shared assignments) affects the perspectives and work
of community college faculty members. Interviews with 14 faculty members who taught in learning communities
at a Midwestern community college indicated that the benefits of participation included greater empathy for and
awareness of students, the development of authentic relationships with students, enhanced engagement in the
larger campus community, and active collaboration and professional development with faculty colleagues across
disciplines. Study limitations and implications are discussed.

4. 3tNbiE ST
1984 43 2005 F 7T SF N EAL B TARHEA 573 3 37 M PR 2= 57 % ok $=Trends in gender

disparities at the transition from school to work: labour market entries of young men and women between 1984
and 2005 in West Germany / Jacob, Marita Kleinert, Corinna Kihhirt, Michael // Journal of VVocational Education
& Training.-2013, 65 (1).-48~65
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This paper examines trends in school-to-work transitions of young men and women with lower and higher
secondary education in West Germany between 1984 and 2005. This period was marked by an increase in young
women’s educational attainment and a continuous growth of the service sector. We assume that both
developments have benefited women more than men in terms of smooth labour market integration. Results from
discrete event history analyses show that in recent years women indeed found their first job faster than men.
However, this is not mainly due to an improvement in young women’s chances to enter employment, but to
deteriorating employment prospects of men, in particular of unskilled men.

Bl A A o) T e p] e U RNV BB B IS 2 B, 3 B R 3 A B R B SRR A UG =
Are graduates preferred to those completing initial vocational education and training? Case studies on company
recruitment strategies in Germany, England and Switzerland./ Hippach-Schneider, Ute; Weigel, Tanja; Brown,
Alan; Gonon, Philipp // Journal of Vocational Education & Training. -2013,. 65 ( 1).-1~17.

The German and Swiss economies value skilled work highly and initial vocational education and training
(IVET) has been the predominant traditional pathway into such work. However, concerns about a more
‘knowledge-based society’ and the ‘academic shift in the labour market” are starting to undermine the status
associated with those who complete IVET pathways and these former trainees also face competition from
graduates from the relatively new Bachelor programmes in Switzerland and Germany. An international project
investigated whether these developments pose a threat to developed IVET systems and whether companies are
changing their recruitment strategies and how they rate the status of IVET. The findings from Germany and
Switzerland were compared with the situation in England, the home of two-phase HE structures along with a very
different tradition of vocational training. The findings from individual case studies in England, Germany and
Switzerland are presented here, with the focus on the expectations of companies towards applicants with
experience of IVET or Bachelor’s degrees.

REAZHRIW RS : et e ERUCRIR LA EAM AR AT E=Student placement service: An
exploratory investigation of employer retention and a "Priority Partner" intervention / Walsh, Francis D.; Byrne,
Sean // Education + Training.- 2013, 55 (2).-139~158

Purpose — The purpose of this paper is to investigate the factors relating to retention of employers on an
undergraduate work placement programme in a third level institution. Design/methodology/approach — An action
research methodology involving problem diagnosis, intervention planning, action and evaluation is employed. The
diagnosis involved a survey of 130 employers that had taken students on placement during the first two years of
the placement programme. The action research also involved workshops with the work placement team and the
making of an intervention with respect to enhancing the placement process through the introduction of a Priority
Partner initiative for 26 of the employers. Findings — The survey findings reveal differences in the ranking of
importance of college selection criteria by employers, as well the impact of the placement manager's
characteristics on the placement process. The intervention findings show that the employer retention percentage
increased for the Priority Partners but remained the same for the other employers. Research
limitations/implications — The study reports qualitative findings in the context of a placement programme in one
institution which limits external validity. Practical implications — Employer retention would seem to be improved
with the development of a customer relations management orientation with employers. The role of the placement
manager is pivotal to enhancing the retention of employers as is the quality and professionalism of the work
placement service. Originality/value — New empirical data extends the very limited understanding of company
retention on work placement programmes.

RIABHEE 5 IRE S a 1 1 J7 A B T 52 B i 85 IR 3l e =2 45=Using the Knowledge

Transfer Partnership approach in undergraduate education and practice-based training to encourage employer
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engagement / Harris, Margaret; Chisholm, Colin; Burns, George // Education + Training.- 2013, 55 (2).- 174-~190
The purpose of this paper is to provide a conceptual viewpoint which proposes the use of the post graduate
Knowledge Transfer Partnership (KTP) approach to learning in undergraduate education and practice-based
training. Design/methodology/approach — This is an examination of the KTP approach and how this could be used
effectively in undergraduate education and training to encourage and increase practice-based learning and
employer engagement. The methodology consists of a literature review, and a case study of the KTP approach.
The literature reviewed examines the KTP approach, employer engagement in education and strategic government
approaches to stimulate investment in knowledge and skills for workforce development, and the development of
practice-based learning in the UK. The KTP provides a case study to illustrate a successful model of employer
engagement, which benefits all parties to it, and assists with the strategic development required by successive
governments. Findings — The suggestions are based on the authors' investigation and their understanding and
experience of: the KTP approach; practice-based learning; undergraduate education; and learning and teaching
approaches. The paper suggests that the KTP approach (normally a post-graduate model) could be extended to
undergraduate education to provide sustainable practice-based learning that fits well with the strategies and
ideologies of government, employers and academia. Practical implications — Barriers to employer and academic
engagement, such as that linked to the confused terminology used to describe practice-based learning, and
competing political ideologies, should be researched further to gain a better understanding of how to mitigate
these in order to make the KTP approach in undergraduate education successful. The implications are that
synergistic development of the KTP approach in an increased range of academic and workplace partnerships
needs to be done before a fully tested model could be agreed. Originality/value — The originality is the idea of
utilising a well acknowledged post-graduate model of learning within an undergraduate environment. The value is
to increase the awareness of the benefits of the KTP and how the approach could be adapted for use in
undergraduate environments for the eventual benefit of students, academics, employers and policy makers.

JEARZL B BT 5Pk AR : — P B i B AR R B4 =Successes and challenges of employer engagement:
the new Diploma qualification / Huddleston, Prue; Laczik, Andrea // Journal of Education & Work..-2012,
25(4) .-403~421

The involvement of business, including the engagement of employers, with the education sector, in particular
across the secondary phase, has been a contested area for over 30 years. A recent example of employer
engagement is the development of the new Diploma qualifications, introduced as part of the 14-19 education
reform in England and supposedly, employer-designed qualifications: knowledge and transferable skills are
developed in an applied context. It is argued that employer involvement in Diploma development represented an
extreme manifestation of employer engagement. Research data reveal employers’ enthusiasm and commitment to
the task and their appreciation of being able to participate in shaping the education landscape in a significant way.
At the same time the question is raised whether employers were stretched beyond their capacity. Even though a
large number of employers were mobilised, there were clear insufficiencies in the process. Considering the size
and spread of employers in England, the number of participating employers was small and so could not be
representative. Employers were unfamiliar with the technicalities of qualifications development, and many felt
that their initial vision and content suggestions were not incorporated as the qualification developed. Despite
employers’ good will, the question is raised about sustainability of existing employer engagement in the current
economic climate, let alone its intensification.

RNV AR EHE RS . AR IR RI A& BB TAE ) F5 Vj=Career-Life Preparedness: Revisiting Career Planning

and Adjustment in the New Workplace / Lent, Robert W // Career Development Quarterly.-2013, 61(1) .-2~14
Although the economic and social context of work appears to be changing for more and more people, the

author argues that time-honored and empirically supported theories of career development continue to be relevant
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and useful. However, these theories and the core assumptions that underlie them (e.g., the "matching metaphor")
may need to be augmented by models and methods that help students and workers to prepare to a greater degree
for difficult developmental transitions, obstacles to preferred career paths, and negative career-life events such as
unplanned job loss. The author offers a view of "career-life preparedness” that, while informed by social-cognitive
career theory, is largely compatible with other approaches to career development and is linked conceptually to
other recent work on career adaptability, resilience, and coping.

5 [ K2 AR By 22 28R DA K BRN Z i #E=South Korean College Students' Holland Types and Career
Compromise Processes / Ju-Ri Joeng; Turner, Sherri L.; Ki-Hak Lee // Career Development Quarterly.-2013,
61(1).-64~73

This study explored South Korean college students' career compromise processes and examined whether
preferences for sex type, prestige, or interests would be differentiated by Holland theme interest types, gender, or
college major. Participants were South Korean undergraduate students from 2 universities in Seoul, South Korea.
They were asked to choose 1 occupation from each of 168 pairs of occupations using a forced-choice format. A
total of 376 surveys were analyzed. There were significant main effects for Holland interest types and for gender
but not for college major on their career compromise processes. Implications for career counselors and researchers
are discussed.

KT TR T 1 F) 23 48 B A0 30 Mk P4 P 52 =The History of Interest Inventories and Career
Assessments in Career Counseling / Harrington, Thomas; Long, Jennifer // Career Development Quarterly.-2013,
61 (1).-83~92

Interest inventories and career assessments continue to be used to support practitioners as they work to
uncover client interests, abilities, skills, motivations, values, and other personal factors that help individuals
self-define and construct their career. The skilled use of career inventories and assessments remains a minimum
competency of career service providers' ability to successfully partner with their clients. A history of the evolution
of assessment from 1914 through 1974 and considerations for the future of assessment are highlighted to provide
historical perspective to inform practitioners as they serve the diverse needs of complex client populations.

FITARL K ZF AR FE §=Using Narrative Career Counseling With the Underprepared College Student /
Hughes, Amber N.; Gibbons, Melinda M.; Mynatt, Blair // Career Development Quarterly.-2013,61(1).-40~49

An increasing number of students enter college underprepared. These students do not have the academic
skills to take college-level courses and are placed in remedial classes. Career counseling can help underprepared
college students make educated career decisions based on their current situations. This article explores the
characteristics of underprepared college students, examines career-related issues these students face, and reviews
the literature on narrative career counseling. The life design method is applied to a case example of an
underprepared college student to demonstrate how to best serve the needs of these students.

1B SR ) 2% ) 18 ke FH BB AR ER NV 8 #e=Applying the Happenstance Learning Theory to Involuntary
Career Transitions / Krumboltz, John D.; Foley, Pamela F.; Cotter, Elizabeth W // Career Development
Quarterly.-2013, 61 (1).-15~26

The happenstance learning theory (HLT) proposes a model of career counseling that helps clients to build
more satisfying personal and work lives. Although reflective listening remains an essential part of the process,
HLT is an action-oriented approach to helping clients to both create and benefit from unplanned events. Success is
measured not by what happens during the counseling interview but by what the client experiences in the real
world during and after counseling. A case study illustrates how HLT might be applied with a client who has been
laid off after 20 years on the job.
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CRFELE FE T TR A2 3 0 B HIER ML B & =Educating the early career arts professional
using a hybrid model of work based learning / Peter Bryant, Adesola Akinleye, Alan Durrant // Higher Education,
Skills and Work-based Learning.-2013,3 (1).-17~29

Purpose — Using data drawn from two cohorts of learners studying the Bachelor of Arts (Professional
Practice) programme at Middlesex University, the purpose of this paper is to critically analyse the effectiveness of
work based learning in improving the skills bases of early career arts professionals in the twenty-first century and
to explore the changing place and role of “traditional” concepts of knowledge and teaching.

Design/methodology/approach — This study utilised a collaborative action research approach in order to
categorise and theorise the themes that have emerged from the practice of delivering the programme, and to
provide data that informed the on-going curriculum development.

Findings — The study identified three emerging themes in terms of the role of knowledge attainment for the
early career arts professional undertaking workbased learning. First, knowledge attainment processes shift from a
push model to a pull model, second the authors noted a change in the inequalities in knowledge attainment
facilitated by the use of the web 2.0 platforms and third it is argued that there are recognisable differences in the
value and use of experientially gain knowledge in the establishing and in the established practitioner. The study
then suggests changes that may occur in terms of curriculum design, delivery and pedagogy to support
establishing arts professionals through a work based learning programme.

Originality/value — There is a limited research discourse on the authenticity of the use of work based learning
with early career professionals. Further, the study of this emerging cohort for work based learning programmes at
Middlesex University points to a wider discourse in terms of positioning work based learning in volunteer
environments, third sector and other creative industries contexts where the notion of work is challenged and the
connection of learning to practice less firmly set in the established identity of a workplace.

5. % HE
E TR BRI EEY . BEHE BB =Learning in a game-based virtual environment: a

comparative evaluation in higher education / Mayer, lgor; Warmelink, Harald; Bekebrede, Geertje. // European
Journal of Engineering Education.-2013,38(1).-85~106

The authors define the requirements and a conceptual model for comparative evaluation research of
simulation games and serious games (SGs) in a learning context. A first operationalisation of the model was used
to comparatively evaluate a suite of 14 SGs on varying topics played between 2004 and 2009 in 13 institutes of
higher education in the Netherlands. The questions in this research were: what is the perceived learning
effectiveness of the games and what factors explain it? How can we comparatively evaluate games for learning?
Data were gathered through pre- and post-game questionnaires among 1000 students, leading to 500 useful
datasets and 230 complete datasets for analysis (factor analysis, scaling,t-test and correlation analysis) to give an
explorative, structural model. The findings are discussed and a number of propositions for further research are
formulated. The conclusion of the analysis is that the students’ motivation and attitudes towards game-based
learning before the game, their actual enjoyment, their efforts during the game and the quality of the
facilitator/teacher are most strongly correlated with their learning satisfaction. The degree to which the
experiences during the game were translated back into the underlying theories significantly determines the
students’ learning satisfaction. The quality of the virtual game environment did not matter so much. The authors
reflect upon the general methodology used and offer suggestions for further research and development.

FERTFEE TR TR B E B 5 =Feminist methodologies and engineering education research /
Beddoes, Kacey // European Journal of Engineering Education.-2013, 38 (1).-107~118
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This paper introduces feminist methodologies in the context of engineering education research. It builds upon
other recent methodology articles in engineering education journals and presents feminist research methodologies
as a concrete engineering education setting in which to explore the connections between epistemology,
methodology and theory. The paper begins with a literature review that covers a broad range of topics featured in
the literature on feminist methodologies. Next, data from interviews with engineering educators and researchers
who have engaged with feminist methodologies are presented. The ways in which feminist methodologies shape
their research topics, questions, frameworks of analysis, methods, practices and reporting are each discussed. The
challenges and barriers they have faced are then discussed. Finally, the benefits of further and broader engagement
with feminist methodologies within the engineering education community are identified.

HEHEFHETIEYRENTRERN —MHARE:. REFFIEZUAHRRETA
=Development of an engineering identity in the engineering curriculum in Dutch higher education: an exploratory
study from the teaching staff perspective / Dehing, Fons; Jochems, Wim; Baartman, Liesbeth // European Journal
of Engineering Education.-2013, 38 (1).-1~10

How do engineering students develop a professional identity during the course of the curriculum? What are
the development mechanisms and important conditions? In an exploratory study among teachers the authors tried
to find out whether the development of engineering identity can be understood by using the theoretical models of

Ibarra and Sullivan. The results showed that the development of engineering identity is boosted during the
internship in industry in the third year. Furthermore, the theoretical models could be recognised in the findings
and four interaction types in internships, with significant differences in effect on identity development, could be
identified if two dimensions were used: (1) industry supervisors’ perception of students; (2) the professional
responsibility awarded. Some recommendations for curriculum improvement could be made; for example,
introducing projects into the curriculum to stimulate identity development from the start. Further research is
required on students’ preparation for internships.

205 18] 7B HE SR B pt=Teaching problem solving: Don't forget the problem solver(s) / Ranade, Saidas M.;
Corrales, Angela. // European Journal of Engineering Education.-2013, 38 (2).-131~140

The importance of intrapersonal and interpersonal intelligences has long been known but educators have
debated whether to and how to incorporate those topics in an already crowded engineering curriculum. In 2010,
the authors used the classroom as a laboratory to observe the usefulness of including selected case studies and
exercises from the fields of neurology, artificial intelligence, cognitive sciences and social psychology in a new
problem-solving course. To further validate their initial findings, in 2012, the authors conducted an online survey
of engineering students and engineers. The main conclusion is that engineering students will benefit from learning
more about the impact of emotions, culture, diversity and cognitive biases when solving problems. Specifically,
the work shows that an augmented problem-solving curriculum needs to include lessons on labelling emotions and
cognitive biases, ‘evidence-based’ data on the importance of culture and diversity and additional practice on
estimating conditional probability.

MR AR AR AR SR T8 A TR Sk = R B 0 SR 50 =8 () B 5 =A comparative study on real lab
and simulation lab in communication engineering from students’ perspectives / Balakrishnan, B.; Woods, P. C //
European Journal of Engineering Education.-2013, 38 (2).-159~171

Over the years, rapid development in computer technology has engendered simulation-based laboratory (lab)
in addition to the traditional hands-on (physical) lab. Many higher education institutions adopt simulation lab,
replacing some existing physical lab experiments. The creation of new systems for conducting engineering lab
activities has raised concerns among educators on the merits and shortcomings of both physical and simulation
labs; at the same time, many arguments have been raised on the differences of both labs. Investigating the
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effectiveness of both labs is complicated, as there are multiple factors that should be considered. In view of this
challenge, a study on students’ perspectives on their experience related to key aspects on engineering laboratory
exercise was conducted. In this study, the Visual Auditory Read and Kinetic model was utilised to measure the
students’ cognitive styles. The investigation was done through a survey among participants from Multimedia
University, Malaysia. The findings revealed that there are significant differences for most of the aspects in
physical and simulation labs.

tH F— 3 TR K22 3R FE 71 R B9 354 76 Z =Common elements of capstone projects in the world's
top-ranked engineering universities / Ward, Thomas A // European Journal of Engineering Education.-2013,
38(2).-211~218

‘Capstone’ is a metaphor used to describe a final achievement that builds upon previous works and
encapsulates them. Capstone projects are included in engineering curricula to integrate multi-disciplinary subjects
and teach professional skills that are difficult to impart in a traditional lectured course. Since these projects serve
to transition students into professional engineers, they have a direct impact on a university's industry reputation
and ranking. Therefore, it is worthwhile to study the capstone programmes implemented at the world's top-ranked
engineering universities to discover common elements which characterise them. In this paper, common elements
of the capstone programmes implemented in mechanical and aerospace engineering undergraduate programmes in
the world's top-ranked engineering universities are identified and analysed to determine established best practices.
These practices can be modelled and applied to the pedagogy of engineering programmes at universities around
the world to improve the development of professional skills of future graduates.

I I BK i FL T F2 BRAE 1 B\ B8 15+ B8 K @ {5 419 F=Communication skills to develop trusting
relationships on global virtual engineering capstone teams / Zaugg, Holt; Davies, Randall S. // European Journal
of Engineering Education.-2013, 38 (2).-228~233

As universities seek to provide cost-effective, cross-cultural experiences using global virtual (GV) teams, the
‘soft” communication skills typical of all teams, increases in importance for GV teams. Students need to be taught
how to navigate through cultural issues and virtual tool issues to build strong trusting relationships with distant
team members. Weekly team meetings provide an excellent opportunity to observe key team interactions that
facilitate relationship and trust-building among team members. This study observed the weekly team meetings of
engineering students attending two US universities and one Asian university as they collaborated as a single GV
capstone GV team. In addition local team members were interviewed individually and collectively throughout the
project to determine strategies that facilitated team relations and trust. Findings indicate the importance of student
choice of virtual communication tools, the refining of communication practices, and specific actions to build
trusting relationships. As student developed these attributes, collaboration and success was experienced on this
GV team.

IR P A B A I P A 5 S = S BOF A AL IRIE X 55 3 0 T 3 7 A I R R =The labor
market outcomes of two forms of cross-border higher education degree programs between Malaysia and Japan /
Koda, Yoshiko; Yuki, Takako // International Journal of Educational Development.-2013, 33(4).-367~379

This paper examines the labor market outcomes of two different forms of cross-border higher education
degree programs (i.e., study abroad vs. twinning) between Malaysia and Japan. Based on a new graduate survey, it
examines whether there are differences in the labor market outcomes between the two programs and what other
factors have significant effects on the labor market outcomes. We observed no significant differences in the labor
market outcomes between the two programs. Instead, the degree fields, internship, and university rankings are
significant for the first employment. For current work, post-graduation qualifications and skills such as English
become important.
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BEHEKERNLUEHEHT N AMEL: KB SR KB IE#E=Higher levels of education for
higher private returns: New evidence from Malaysia / Kenayathulla, Husaina Banu // International Journal of
Educational Development.-2013, 33(4).-380~393

This study provides new and more accurate information about private rates of return to education (RORE) in
Malaysia. Most of the prior studies on RORE have not addressed selectivity bias, and those that have are based on
an older data set. The findings suggest that for both males and females, the average private returns to education
are highest at the secondary (16.5 percent and 27.2 percent, respectively) and university (15.5 percent and 16.1
percent, respectively) education levels. Thus, it is important to pursue education until the secondary level and
further to the university level to capture higher returns to education.

B HE R B E Bl=Higher Education and Problems of Citizenship Formation / White, Morgan //
Journal of Philosophy of Education.-2013, 47 (1).-112~127

The purpose of the university should be grounded in the concept of citizenship rather than the promise of
increased future earnings and research consultancy work. However, this conception of citizenship should be
republican rather than liberal. British higher education institutions have suffered at the hands of mechanisms
intended to promote accountability. The concept of accountability has undermined the legitimate authority of the
university. As pressures from student fee increases, fiscal austerity and accountability mechanisms further
undermine the ethic of scholarship, the idea of the university needs to recover its central purpose to ward off civic
privatism.

MNEFRIKE. v HER 224 FE7=From high school to university: students’ competences recycled /
Dias, Diana; Sa, Maria José // Research in Post-Compulsory Education.-2012, 17 (3).-277~291

The process of transition from high school to higher education might be viewed as a continuum of learning
new codes of conduct that guide the exercise of a (re)new(ed) student craft. This article presents a qualitative
analysis of the results of interviews conducted with students, focusing on the need for students to trigger a set of
adaptive skills to a new and dynamic environment, using their *old” pupil competences acquired in high school
and recycling them to cope with this life challenge. The study concludes that transition to higher education is
perceived by students as a hard challenge, implying a learning of a renewed student craft, which requires learning
new codes that brand intellectual and social life. The transition is made from the pupil’s craft to the student’s craft,
but there is also a social promotion from the school culture to the academic culture.

PNALHI E B e : IR R, 8%, BURRMSZE=Repositioning professionalism: teachers, mentors,
policy and praxis / Ingleby, Ewan; Tummons, Jonathan // Research in Post-Compulsory Education.-2012, 17
(2).-163~178

This article reflects on the interplay between the recommended policy of providing mentors for PCET ITT
(Post-Compulsory Education and Training Initial Teacher Training) students and the praxis or application of this
policy. The findings are based on questionnaire data that has been gathered from 80 PCET ITT students and their
mentors alongside semi-structured interview data from eight mentors. The research has been funded by the UK
Higher Education Academy via ESCalate’s Developing Pedagogy and Practice research grant scheme. There
appears to be a repositioning of professionalism because the ideal of a mentoring relationship that is
developmental may become in reality a process that is judgemental in nature. The research data sheds new light
on the work of Michel Foucault by viewing PCET ITT mentoring through this theoretical lens.

EZK, TR gm0 E =The state, markets and higher education reform in Botswana / Tabulawa,
Richard; Polelo, Mino; Silas, Onalenna // Globalisation, Societies & Education.-2013, 11 (1).-108~135
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Market forces are being introduced in public spheres such as higher education and public health, which
hitherto were closed to such forces. Ironically, it is the state that is responsible for this process of marketisation.
Some see this state action as leading to a growing influence of the state in public policy while others see an
attenuation of its role. Critiquing this market-state incompatibility thesis from a geo-spatial perspective on
globalisation, this paper calls for an articulation of state—market relations that emphasises their interpenetration.
Using Botswana as a case study, the paper argues that although on-going tertiary education reforms in the country
are characterised by the state's promotion of market forces this does not mean that the state is retreating, leaving
the sub-sector to the vagaries of the market. Contrarily, the state is employing marketisation to reform the
sub-sector so that it is responsive to labour and skills demands of an economy aspiring to be knowledge-based.

6.HF¥
BTN 26k Z BHRAE T ? R R8N0 ZRIERHE A SEAE 1B SR v 914 2 JE W BT R Pl=Why are

teachers absent? Utilising the Capability Approach and Critical Realism to explain teacher performance in
Tanzania / Tao, Sharon // International Journal of Educational Development.-2013, 33 (1).-2~14

Tanzanian teachers have been criticised for a variety of behaviours such as absenteeism, lack of preparation
and rote-teaching. This paper introduces an analytical framework that attempts to provide explanations for these
behaviours by locating Capability Approach concepts within a Critical Realist theory of causation. Qualitative
data from three primary schools will contextualise this framework and demonstrate how criticised practices are
often a product of teachers contending with capability constraint. By reframing teacher actions this way it is hoped
that a more nuanced understanding of teacher performance might be had, which may enhance measures aiming to
improve it.

EERFABTHHERNBAEHE: KRB EAILHJLA LK ZLK #=The inclusion of inclusive
education in international development: Lessons from Papua New Guinea / Le Fanu, Guy // International Journal
of Educational Development.-2013, 33(2).-139~148

A new ‘inclusive’ curriculum has been introduced in Papua New Guinea, with significant levels of support
from a bilateral development agency. The curriculum is inclusive in the sense that it is designed to meet the
diverse, complex, and ever-changing needs of students. Research indicates the curriculum has been shaped by
various influences, most particularly Western educational ideology. Research in remote rural schools revealed that
stakeholders were unable and unwilling to adopt many of the precepts of the new curriculum. Broader analysis
indicates that this is likely to be the case elsewhere in PNG. In the light of these findings, it is proposed that
international development agencies (IDAs), if they wish to effectively promote inclusive education, should
become more ‘inclusive’ organisations — in the sense that they should adopt more responsive and participatory
approaches in low income countries.

KT EREEEMEREER . A2 FPR0L BUAHIA T SEIL-S A € 8I1E F=The effects
of individual characteristics, socioeconomic status, and political engagement on the attainment of student
leadership roles in Chinese university students / Wu, Ching-Ling; Bao, Wei // International Journal of Educational
Development.-2013, 33 (2).-149~155

This study analyzes the effects of individual characteristics, socioeconomic status, and political engagement
among Chinese university students with respect to their attainment of student leadership roles. The study
investigated 10,930 students from elite Chinese universities. The results showed that female and only-child
students were more likely to become student leaders than male students and students with siblings. Students from
local Hukou (household registration) were less likely than students from nonlocal Hukou, to become student
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leaders. Each upgrade of one level in the membership of the Chinese Communist Party doubled the students’ odds
for attaining student leadership roles.

MBENERE R BILFBAE: Ha R AR vHRI R R E %08 (CER) MBURHE
=Developing a pedagogy of mutuality in a capability approach: Teachers’ experiences of using the Open
Educational Resources (OER) of the teacher education in sub-Saharan Africa (TESSA) programme / Murphy,
Patricia; Wolfenden, Freda // International Journal of Educational Development.-2013, 33(3).-263~271

The TESSA (teacher education in sub Saharan Africa) programme aims to improve teacher education at scale
by developing open educational resources (OER) that allow sustainable and locally managed pedagogical change
in higher education institutions and schools. The article offers a sociocultural theoretical rationale for the
pedagogy of mutuality represented in the TESSA OER; and for the research approach to understanding
pedagogical change that recognises the dialectical relationships between national policies and institutional
structures and practices, and the consequent impact of these on teachers’ practice and pupils’ learning. It reports
from an interview-based enquiry, from the project 1 [1] The project is funded by the William and Flora Hewlett
Foundation. ‘Extending and embedding TESSA OER’, looking at how teacher educators at a Kenyan University
served to broker changes in pedagogy within the institution and its partner schools. Two school-based cases are
discussed that highlight the role teachers, who take up these pedagogical challenges play in further brokering
change in their local institutions; some of the influences that support the process of institutional change are
identified and how these are understood and reported to increase access and enhance learning for all pupils.

RERKRK S| H R E I G IR =Exploring principal capacity to lead reform of teaching and
learning quality in Thailand / Hallinger, Philip; Lee, Moosung // International Journal of Educational
Development.-2013, 33 (4).-305~315

In 1999 Thailand passed an ambitious national educational law that paved the way for major reforms in
teaching, learning and school management. Despite the ambitious vision of reform embedded in this law, recent
studies suggest that implementation progress has been slow, uneven, and lacking deep penetration onto classrooms.
Carried out ten years after the launch of the reform law, the current research sought to expand on these earlier
studies by examining the capacity of Thailand"s principals to lead reforms in teaching and learning. The study
developed a national profile of principal instructional leadership using a Thai Form of the Principal Instructional
Management Rating Scale (Hallinger, 1994). The overall profile of 1195 primary and secondary school principals
suggested a moderate level of engagement in two dimensions (Creating a School Mission and Developing a
Positive School Learning Climate) and a lower level of activity on the dimension, Managing the Instructional
Program. The results provide preliminary evidence which suggests that a more systematic human resource
strategy is needed in order to ensure that Thailand"s key school leaders have the knowledge, skills and motivation
needed to support changes in teaching and learning envisioned in the nation"s education reforms.

fRFrrE, LA FAFIME: A B E A K2 % PR 2T=Promotion criteria, faculty experiences
and perceptions: A qualitative study at a key university in China / Jingning, Zhang // International Journal of
Educational Development.-2013, 33(2).-185~195

The purposes of this micro-level, detailed qualitative study of a university faculty in a large city in China are
threefold: to identify the sources of institutional promotion criteria, to illustrate the experiences of frontline faculty
members with these criteria and their perceptions of them, and to discuss the possible bearings of the findings on
the modification and reform of the existing system for faculty evaluation and promotion in China. The data and
analyses suggest that promotion criteria at the institutional level are largely influenced and determined by the
policies that are developed by regimes at the national level. My research further suggests that faculty members are
highly reflexive and pragmatic with respect to external definitions of scholarship. Future efforts in faculty
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evaluation and promotion might need to move the locus of the teaching criteria for promotion to the departmental
and workgroup levels and broaden the research criteria to include faculty “knowledge application.” Research
work may need to be reviewed for content rather than evaluated in terms of language or quantity.

REBUEPRKARHAET: LU ERTIRAKES, 8IFEAMREAR=Civic
education in Ethiopian schools: Adopted paradigms, instructional technology, and democratic citizenship in a
multicultural context / Semela, Tesfaye; Bohl, Thorsten; Kleinknecht, Marc // International Journal of Educational
Development.-2013, 33(2).-156~164

After nearly two decades of military dictatorship, democratic civic education has been integrated into the
Ethiopian school curriculum. This paper examines the policy—practice concordance in implementing the civic
education curriculum based on empirical evidence generated on the philosophical underpinnings, curricular
contents, pedagogical approaches, and the role of instructional technology. Data were gathered through a
questionnaire survey on 179 randomly selected high school students, key informant teachers, and content analysis
of students’ textbooks, teachers’ guides, and official policy documents. The findings reveal that the existing civic
and ethical education curriculum is eclectic in its character blending the minimal interpretation of democratic
civic education with the inclusive conception of ethno-cultural diversity relevant to multicultural societies.
Nevertheless, the manner in which the TV-instruction is used in classrooms is found to hinder interactive learning
that is instrumental to nurture democratic and active citizens.

HE X TN A EHFT=0n the Epistemology of Narrative Research in Education / Caduri, Galit //
Journal of Philosophy of Education.-2013, 47 (1).-37~52

The purpose of this article is to explore the epistemological foundations of narrative research in education. In
particular, | seek to explain how one can obtain knowledge, given its origin in teachers' subjective experiences.
The problem with rhetorical and aesthetic criteria that narrative researchers use to warrant their knowledge claims
is not that they don't meet a correspondence criterion of truth as post-positivists contend, but rather that they fail to
connect teachers' ethical views with their practice. Since narrative research is aimed at understanding teachers'
actions and not at seeking some kind of mechanism in teachers' behaviour, the link between past experiences and
present teaching practice is not causal but teleological. | suggest that although the knowledge claims of narrative
researchers may not be justified (because they don't meet the criteria of truth as correspondence theory), we might
nonetheless be intellectually entitled to accept them. Entitlement is an epistemic right or warrant that constitutes
knowledge as justification, but uses different reasons-teleological not causal explanations. | offer three criteria to
establish entitlement to accept narrative researchers' findings: (1) the meeting of rhetorical standards such as
plausibility, adequacy, and persuasion; (2) the inclusion of teachers' stories about their pedagogical practice; (3)
the meeting of ethical criteria that connects a teacher's actions to an articulate and defensible end-in-view or vision
of the good.

A UM 2 8] O 8 B3 FI T & X =The Significance of Emulation in the Oral Interaction Between
Teacher and Students / Kindeberg, Tina // Journal of Philosophy of Education.-2013, 47(1).-99~111

The lack of attention to the role of emotions generally has led modern learning theories to neglect the
importance of emulation as a pedagogical support to students' learning. One reason could be that the influence of
teacher personality is not considered in relation to learning outcome. Another reason may be that the concept of
emulation has been used as a psychological conception for one-way transmission. From a pedagogical rhetorical
perspective, it is here argued that emulation and its pedagogical function is rooted in three human conditions: the
biological, moral and political. The framework for this reasoning is discussed, as well as historical changes in
pedagogical focus. Finally, it is concluded that the educative character of the teacher has a crucial impact on how
willing students are to interact and share the teachers' knowledge, skills and values. Therefore, there is a need for a
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greater awareness of these aspects to be developed among teachers.

BREFE W 1IN IR 32 FE=Curriculum Design and Epistemic Ascent / Winch, Christopher // Journal of
Philosophy of Education.-2013, 47 (1).-128~146

Three kinds of knowledge usually recognised by epistemologists are identified and their relevance for
curriculum design is discussed. These are: propositional knowledge, know-how and knowledge by acquaintance.
The inferential nature of propositional knowledge is argued for and it is suggested that propositional knowledge in
fact presupposes the ability to know how to make appropriate inferences within a body of knowledge, whether
systematic or unsystematic. This thesis is developed along lines suggested in the earlier work of Paul Hirst. The
different kinds of know-how and their relationships are discussed and it is suggested that they occupy different
places and different relationships in any curricular hierarchy. The changing role that knowledge by acquaintance
plays within this hierarchy is also discussed. Implications of this account for the current National Curriculum and
for curriculum design more generally are discussed, looking at History, Science and Design Technology as
examples.

PrEERAE B A 223G 2 BRAVIE 78 M % 5 12 B A AW R B % =only fools?
Reconsidering the relationship between commitment to the work ethic and educational attainment / Dunn, Andrew
/I Journal of Education & Work..-2013, 26(1).-1~20

This article argues that work ethic research has suffered from a tendency to conflate preference and morality,
and that this has been particularly detrimental to our understanding of the relationship between commitment to the
work ethic and educational attainment. The work ethic is almost always measured quantitatively, yet in-depth
research offers a fuller understanding of individuals’ moral beliefs and motivations, and it can provide possible
explanations for the very different results established by the various quantitative measures. Findings from 50
in-depth interviews offered support to those who claim that work morality is largely a *‘wealth ethic’ — about not
being dependent upon state benefits. Education strongly influenced moral beliefs. Crucially, while the more
educated were the least likely to moralise in favour of work or the ‘wealth ethic’ and most disliked lower status
employment, they could expect to score highly on measures of the work ethic that emphasise preference rather
than morality because their education usually secured them enjoyable ‘career’ jobs. Furthermore, the fact that
preferences play such an important part in work ethic measurement might help explain the discrepancy between
theoretical claims of a declining work ethic and empirical studies which demonstrate that it is thriving.

W EHHE MR E B E#J=Education and the reconstitution of social class in England / Ainley, Patrick //
Research in Post-Compulsory Education.-2013, 18 (1/2).-46~60

This paper extends the work of Gamble, who followed Marx in seeing a reconstitution of the reserve army of
labour as a key function of capitalist crisis, but it suggests a wider class reformation that includes what can be
called the middle-working / working-middle class. Education and training to all levels are deeply implicated in
this class reformation, not only by relegating an unskilled section of the previously manually working class to
worthless vocational certification at one end, but in cramming for academic qualifications to ‘restart social
mobility” at the other. The riots of summer 2011 are seen as a crystallisation of this new class formation, which
goes further than during economic crisis in the 1970s manifested in what Finn called ‘training without jobs’ to be
succeeded by what Ainley and Allen called ‘education without jobs’. Delusionary efforts to ‘educate our way out
of economic crisis’ are questioned in relation to ‘education’s credibility crunch’ since there is no ‘new
correspondence’ between education and the economy so that the main remaining “function” of institutionalised
education and training is increasingly one of social control. Education must therefore regain its purpose of
critically learning from the past to meet the crisis of the present.
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2Rk, HE R MBUTEE HIPkik=Globalisation, the challenge of educational synchronisation and
teacher education / Papastephanou, Marianna; Christou, Miranda; Gregoriou, Zelia. // Globalisation Societies &
Education.-2013, 11(1).-61~84

In this article, we set out from the challenge that globalising synchronisation — usually exemplified by
Organization for Economic Cooperation and Development and World Bank initiatives — presents for education to
argue that the time—space compression effected by globalisation must educationally be dealt with with caution,
critical vigilance and a broadening of educational theoretical outlooks. We focus on the demands this raises upon
the teacher as a researcher and a critical thinker and claim that meeting such demands presupposes some
curricular enrichment of teacher education. We suggest two theoretical frameworks that can effect such
enrichment and be made relevant to a critique of the globalising educational synchronisation, namely, the charge
of developmentalism and the capabilities approach (Sen, Nussbaum) to equality. We conclude with some
indications of the need for a reformulated notion of cosmopolitanism that should be contrasted with those
globalising practices that often appear in cosmopolitan guise.

iR TAEWEE RSB 355 UE=The social cognitive model of job satisfaction
among teachers: Testing and validation / Badri, Masood A.; Mohaidat, Jihad; Ferrandino, Vincent; EI Mourad,
Tarek // International Journal of Educational Research.-2013, 57.-12~24

The study empirically tests an integrative model of work satisfaction (Lent & Brown, 2006; Duffy & Lent,
2009; Lent, Lopez, Lopez, & Sheu, 2008; Lent et al., 2011) in a sample of 5,022 teachers in Abu Dhabi in the
United Arab Emirates. The study provided more support for the Lent and Brown (2006) model. Results revealed
that this model was a strong fit for the data and accounted for 82% of the variance in work satisfaction. Of the five
predictor classes, work conditions, goal progress, and positive affect were each found to explain unique predictive
variance. This suggests that teachers who are most satisfied with their jobs see their work environment as
supportive, experience positive goal progress, and report high levels of trait positive affect. Self-efficacy was
related indirectly to work satisfaction (via work conditions and via goal progress). Goal support was also related
indirectly to work satisfaction (via work conditions, and via self efficacy, but through goal progress. Implications
of the findings for future research and efforts to promote teachers’ job satisfaction in Abu Dhabi are discussed.

FRHURR T - 7 ] S AR [ 5K 2 ) B R RE . PRREL . B MRS (50 i B B=Predicting
achievement: Confidence vs self-efficacy, anxiety, and self-concept in Confucian and European countries /
Morony, Suzanne; Kleitman, Sabina; Lee, Yim Ping; Stankov, Lazar // International Journal of Educational
Research.-2013, 58.-79~96

This study investigates the structure and cross-cultural (in)variance of mathematical self-beliefs in relation to
mathematics achievement in two world regions: Confucian Asia (Singapore, South Korea, Hong Kong and Taiwan)
and Europe (Denmark, The Netherlands, Finland, Serbia and Latvia). This is done both pan-culturally and at a
multigroup-level, employing multiple regression analysis and structural equation modeling on a sample of 7167
students (modal age 15.1) from nine countries in Confucian Asia and Europe. As expected, Confucian Asian
countries were lower on self-concept and higher on math anxiety than European countries. In contrast, confidence,
a relatively new measure of self-belief, shows little difference between regions, yet is the single most important
predictor of math accuracy both within each country and pan-culturally. It accounts for most of the variance
explained by the other self-constructs combined, has excellent psychometric properties, and is simple to
administer. Self-efficacy adds only a very small amount of incremental validity when confidence is in the equation.
There are significant differences between the two world regions in terms of calibration — Europeans are more
overconfident — due to lower overall mathematics scores of students from Serbia and Latvia.

M S P B RN K 2 B VR R 5 2 18] W ) B Kl 28 =The Impact of Institutional Factors on the
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Relationship Between High School Mathematics Curricula and College Mathematics Course-Taking and
Achievement / Danielle, Michael N.; Amanuel, Thomas R.; Dupuis, Brandon Harwell // Educational Research
Quarterly. -2013, 36 (3).-22~46

Meta-analytic methods were used to examine the moderating effect of institutional factors on the relationship
between high school mathematics curricula and college mathematics course-taking and achievement from a
sample of 32 colleges. The findings suggest that the impact of curriculum on college mathematics outcomes is not
generally moderated by institutional characteristics such as selectivity and educational profile, providing evidence
that the relationships between curriculum and college mathematics outcomes generalise to a range of colleges.
The results inform college policies and practices for advising students on mathematics course-taking including
enrollment in developmental courses, and high school mathematics curriculum selection.

REFHIN TAERIR A o KR 5042 K2R 7 K2 BT BEAF5T=The changing work life of
academics: a comparative study of a renowned and a regional university in the Chinese / Mainland.Lai, Manhong
/I Australian Educational Researcher (Springer Science & Business Media B.V.).-2013, 40(1).-27~45

Expansion of higher education has been perceived as the major tool through which China can raise its
international competitiveness. To raise educational quality, the Ministry of Education initiated a new employment
reform and a Teaching Quality Assessment for Undergraduate Programs. In this research, we employed a
qualitative method to investigate the changing work life of academics in two universities in the Chinese Mainland:
University A, a regional university, and University B, a renowned university. The experiences of the two
universities reflect that the reform measures have led to a distortion of academic culture. Besides competing for
national research projects, academics at the renowned university conducted research for the governmental sector,
while academics in the regional university worked with the market. The government continually used various
measures to maintain control over academic work. Most academics felt forced to conform to the reform measures.
Within the two sample universities, there were indigenous interpretations of the relationship among the state, the
market and academics.

BN E S 1EFF R P BPLB APk =The opportunities and challenges of research partnerships in teacher
education / Schuck, Sandy // Australian Educational Researcher (Springer Science & Business Media B.V.).-2013,

40(1).-47~60

Collaborative research partnerships are widely recognised as being of value. This paper examines the
benefits, constraints and challenges of research partnerships between teacher education faculties in universities
and teacher employing authorities or departments of education and schooling. A case study of a collaborative
research partnership between an education faculty and a teacher employing authority is examined to illustrate the
features that supported a truly collaborative partnership and also to provide insights about the challenges that
occurred. This research partnership was studied using self-study methods. The partnership between the individual
researchers was examined in the context of the systemic partnership, to investigate the impact of the two contexts
on each other and on the partnership. Constraints and facilitators of this collaborative partnership are identified in
this paper. The feasibility of truly collaborative partnerships between institutions with differing aims and methods
of operation is critiqued, using this particular partnership as an illustrative case study.

HE ST R RIS : & K Ph=Presidential Address: Culture and the future of education research /
Halse, Christine // Australian Educational Researcher (Springer Science & Business Media B.V.).-2013, 40
(2).-139~153

Recent changes in higher education have confronted education research with a conundrum: how our
traditionally multidisciplinary field can refine itself as a unified discipline. In this address | sketch out what this
conundrum may mean for education research, both substantively and methodologically, in the future. | propose
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that one starting point is for education researchers to consider what unites rather than divides us. One common,
unifying conceptual concern is with the operation of culture/s in educational settings. | use the narratives of two
teachers from different places and times to illustrate how culture analysis can be a fruitful tool for understanding
the experience and practice of Education. In my conclusion, I extend the theme of culture to education research
itself. | suggest that the challenge of disciplinary identity confronting education research requires a culture change
in the modus operandi of our practice, and that this will involve an articulated focus on methodological pluralism,
interdisciplinarity, and the use of new modes of communication as key unifying elements of the discipline of
education research.

KR E v AR 4 £ 22 % E =The educational imagination and the sociology of education in Australia
/ Matthews, Julie // Australian Educational Researcher (Springer Science & Business Media B.V.).-2013, 40
(2).-155~171

A remarkable feature of the sociology of education is its proliferation under a broad gamut of research
themes and topics. Understanding the relationship of education to social reproduction and social change are
pivotal to the sociology of education, and have fruitfully informed research in fields such as gender and education,
vocational education and lifelong learning, policy sociology in education, cultural sociology of education, literacy,
social justice and education, globalisation and education. Tracking the historical trajectory of the sociology of
education in Australia, this article underlines the productivity of educational research and methodological
advances in the fields of gender, literacy, and policy. It also points to the failure of the sociology of education and
educational research to engage with the education system's complicity in reproducing Indigenous and ethnic
disadvantage. | argue for an sociology of education along lines envisaged by Emile Durkheim who recognised the
importance of understanding education systems past and present, so that educators might comprehend the
relationship of education to social change. New theories, methodologies and fields of education play an important
role in informing understandings of contemporary education. However, if education and educational research are
to inform social futures, they require an educational imagination able to account for achievements and deficiencies;
an educational imagination able to undertake theoretical deliberations about the social and material conditions,
struggles and occlusions that have and continue to constitute the purpose and practice of education.
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